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ii Annual Security and Fire Safety Report, 2019–2020

The Department of Public Safety
We are pleased to present this year’s edition of our Annual 
Security and Fire Safety Report. This publication represents 
one of Tufts’ many efforts to comply with the Crime Aware-
ness and Campus Security Act of 1990, the Jeanne Clery Act 
of 1998, and all other applicable requirements, including the 
Violence Against Women Act (VAWA) Amendments to the 
Clery Act. The report includes guidance and resources for 
the prevention and awareness of sexual assault, dating and 
domestic violence, and stalking, as well as programs and 
policies required under the Drug-Free Schools and Com-
munities Act Amendments of 1989, the Drug-Free Work-
place Act of 1988, and the Higher Education Opportunity 
Act of 2008.

The Department of Public Safety (DPS) is committed to 
providing a safe and secure living, educational and work-
ing environment for our students, faculty and staff. While 
reported crime at Tufts University remains comparatively 
low, it is important to remember that the safety and security 
of our campuses is the responsibility of the entire community. 
Crime prevention is significantly enhanced when we work 
in partnership, remaining vigilant and reporting suspicious 
activity, thus reducing opportunities for crime to occur.

The Department of Public Safety looks forward to working 
with you as we begin a new academic year. We welcome 
your input and feedback. 

If you have any questions or comments about Tufts Universi-
ty’s Annual Security and Fire Safety Report please contact us.

Kevin C. Maguire 
Executive Director, Public Safety/Police Chief
Tufts University



  

VIOLENCE-FREE UNIVERSITY POLICY STATEMENT 

Tufts University is committed to maintaining an environ-
ment where individuals are safe to learn, work, and live.  
In support of this commitment, Tufts will not tolerate vio-
lence or threats of violence anywhere on its campuses  
or in connection with university-sponsored programs.
The university has established threat assessment and
management teams to evaluate and address violence and  
threats of violence made toward members of the Tufts  
University community. 

  
  

MISSION STATEMENT 
Te Department of Public Safety exists to support the goals 
of the university by fostering a safe and secure environment 
in which members of the Tufs community can learn, work, 
and live. 

Whereas safety and security is a responsibility shared by the 
entire community, the mission is achieved by applying lead-
ership and our unique expertise to partnerships designed to 
prevent loss, reduce harm, and solve problems. 

ABOUT TUPD 
Te Tufs University Police Department (TUPD) is head-
quartered on the Medford/Somerville campus with stations 
on the Boston and Grafon campuses. On June 17, 2005, the 
Massachusetts Police Accreditation Commission awarded
accreditation status to TUPD. Te commission voted to
make TUPD the 18th department in the Commonwealth to 
achieve this prestigious recognition. To achieve accredita-
tion, the department demonstrated its compliance with over 
300 standards covering a broad range of organizational and 
operational policies and procedures. Te department has
maintained its accreditation status via a reassessment every 
three years, most recently satisfed in June 2017. 

 

 
 

TUPD ofcers are trained at state-certifed law enforce-
ment training academies and maintain certifcation through 
ongoing in-service and specialized training programs. Many 
members of the police department have higher education 
degrees in criminal justice and related felds. Our university 
police and security personnel are carefully screened before 
being selected, well trained, and committed to working with 
you to provide for the safety and security of our community. 

TUPD receives its authority from the Commonwealth of 
Massachusetts. All TUPD ofcers are appointed as special 
state police ofcers under the provisions of Massachusetts 
General Law Chapter 22C, Section 63. 

Ofcers assigned to the Medford/Somerville and Boston  
campuses may, at times, be designated as deputy sherifs  
in Middlesex and Sufolk Counties, respectively. Ofcers  
assigned to the Grafon campus may also be designated as spe-
cial police ofcers in the towns of Westborough and Grafon.  
Generally, TUPD ofcers are authorized to make arrests for  
criminal ofenses committed in or upon lands or structures  
owned, leased, used, or occupied by the university, or in places  
where university business is conducted. Tis authority extends  
beyond the confnes of the various campuses as determined  
by the acquisition of local special police status or deputy sher-
ifs’ authority or by previous court decisions. 

Te Tufs University Police enjoy strong professional rela-
tionships with state and local law enforcement agencies and  
have Communications Memoranda of Understanding with  
the following agencies: Somerville, Medford, Grafon, and  
Westborough. Although currently there are no formal oper-
ational Memoranda of Understandings with our municipal  
partners, cooperative programs and information exchanges  
are ongoing priorities. Trough these relationships, TUPD  
relays information to the university community on crimes  
that may pose a threat to students or employees on any of the  
campuses. Operational and technical support is mutually pro-
vided when necessary. 

PUBLIC SAFETY DEPARTMENT, BY THE NUMBERS 
 1  Executive Director of Public Safety/Chief of Police 
 1  Director of Emergency Management 
 2  Deputy Chiefs of Police 
 4  Police Lieutenants 
 8  Police Sergeants 
 4  Police Corporals 
 27  Police Offcers 
 1  Communications Center Manager 
 8  Public Safety Dispatchers 
 29  Campus Security Offcers 
 1  Fire Marshal 
 1  Assistant Fire Marshal 

 4  Fire Safety Specialists 
 1  Director of Environmental Health & Safety 
 1  Assistant Director of Environmental Health & Safety 
 11  Environmental Health & Safety Staff 
 1  Assistant Director of Emergency Management 
 1  Assistant Director of Administrative Services 
 6  Administrative Services Staff 
 2  Student Administrative Services Assistants 
 1  Threat Assessment Manager 
 1  Business Operations Administrator 
 40  Student Volunteer EMTs 
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CAMPUS SECURITY AUTHORITIES AND COLLECTION 
OF CRIME STATISTICS 
Federal law requires the university to disclose statistics con-
cerning the occurrence of certain crimes enumerated in the 
Clery Act that occur within the university’s Clery geography 
and that are reported to campus security authorities (CSAs) 
and local law enforcement. Under the law, CSAs include any 
member of TUPD; any individual who has responsibility 
for campus security, but who is not a member of the police 
department; any individual identifed by the university as 
someone to whom a crime should be reported; and any uni-
versity ofcial who has signifcant responsibility for student 
and campus activities. Individuals serving the university as 
CSAs vary based on their job function, and include by way of 
example but are not limited to: associate deans of Residential 
Life and Student Services, the Executive Director of the 
Ofce of Equal Opportunity and Title IX/504 Coordinator, 
Title IX liaisons, deans of students, judicial afairs ofcers, 
coaches, (GRDs) Graduate Resident Directors, (FYAs) 
First Year Assistants, (CDAs) Community Development 
Assistants and House Managers. It is important to note that 
pastoral and professional counselors are confdential sources 
at Tufs and as such are not CSAs when receiving informa-
tion in their professional capacity. Clery Act crimes reported 
to CSAs or to TUPD are included in the annual statistical 
disclosure. 

Reasonable attempts are made to identify all reported crimes 
and to present the statistics in this report as well as ofenses 
known by or reported to TUPD. Tese attempts include 
collecting information from CSAs and other members of 
the University community, and from Boston, Somerville, 
Medford, Grafon, and Westborough police, among other 
law enforcement sources. Information collected over the 
course of the year that is within Tufs’ Clery geography and 
reportable under the Clery Act is included in this Annual 
Security and Fire Safety Report. Te categories of crimes 
reportable under the Clery Act are detailed on page 18. 

THE JEANNE CLERY ACT 

Information in this report represents one of our efforts to 
comply with the Jeanne Clery Act. Information about some 
of the requirements of the Clery Act is provided below. 

Campus Crime Data 
The Jeanne Clery Act, a consumer protection law passed 
in 1990, requires all colleges and universities that receive 
federal funding to share information about crime on cam-
pus and their efforts to improve campus safety as well as to 
inform the public of crime in or around campus. This infor-
mation is made publicly accessible through the university’s 
Annual Security and Fire Safety Report. The Department of 
Public Safety (DPS) is responsible for preparing and publish-
ing the university’s Annual Security and Fire Safety Report. 
DPS prepares the Annual Security and Fire Safety Report in 
collaboration with and with input from various other depart-
ments on and off campus. 

Support for Victims 
Under the Act, institutions must provide survivors of sexual 
assault, domestic violence, dating violence, and stalking 
with options such as changes to academic, transportation, 
living, or working situations, as appropriate, and assistance 
in notifying local law enforcement of the reported conduct, if 
the student or employee chooses to do so. Tufts is obligated 
to comply with a student’s reasonable request for a living 
and/or academic situation change following an alleged sex 
offense. This Report provides a number of options available 
to students in terms of reporting options, accommodations 
and interim measures, and resources and supports. 

Policies and Procedures 
Colleges and universities must outline specifc policies 
and procedures within their annual security and fre safety 
reports, including those related to disseminating timely 
warnings and emergency notifcations; options for survi-
vors of sexual assault, domestic violence, dating violence, 
and stalking; and campus crime reporting processes, and 
other matters. This Annual Security and Fire Safety Report 
includes the required information. 
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  Boston Health Sciences 
Campus 

Year 
On-Campus 

(Incl. Residential) 
On-Campus 
Residential 

Non-Campus 
Property 

Campus 
Totals 

Public 
Property 

Total 

OFFENSE 

Murder/Non-Manslaughter 

2016 0 0 0 0 0 0 

2017 1 0 0 1 0 1 

2018 0 0 0 0 0 0 

Negligent Manslaughter 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Rape 

2016 1 0 0 1 0 1 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Fondling 

2016 6 0 0 6 1 7 

2017 4 0 0 4 0 4 

2018 4 0 0 4 0 4 

Incest 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Statutory Rape 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Robbery 

2016 2 0 0 2 7 9 

2017 1 0 0 1 5 6 

2018 0 0 0 0 3 3 

Aggravated Assault 

2016 4 0 0 4 5 9 

2017 3 0 0 3 7 10 

2018 1 0 0 1 5 6 

Motor Vehicle Theft 

2016 0 0 0 0 3 3 

2017 3 0 0 3 4 7 

2018 0 0 0 0 2 2 

Arson 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Burglary 

2016 4 0 0 4 0 4 

2017 6 0 0 6 0 6 

2018 2 0 0 2 0 2 

Domestic Violence 

2016 2 0 0 2 0 2 

2017 1 0 0 1 2 3 

2018 0 0 0 0 0 0 

Dating Violence 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Stalking 

2016 0 0 0 0 0 0 

2017 1 0 0 1 0 1 

2018 1 0 0 1 0 1 
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  Boston Health Sciences 
Campus 

Year 
On-Campus 

(Incl. Residential) 
On-Campus 
Residential 

Non-Campus 
Property 

Campus 
Totals 

Public 
Property 

Total 

OFFENSE 

Liquor Law: Arrests 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Violations & Disciplinary 
Referrals 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Drug Law: Arrests 

2016 3 0 0 3 3 6 

2017 4 0 0 4 2 6 

2018 0 0 0 0 0 0 

Violations & Disciplinary 
Referrals 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Illegal Weapons Possession: 
Arrests 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Violations & Disciplinary 
Referrals 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

After a review and careful consideration of guidance from the U.S. Department of Education, in 2016 the University began to report crimes that occur in the Tufts Medical Center (TMC) facility 
and the public property adjacent to TMC. It should be noted, however, that TMC is a separate corporate entity from Tufts University and its buildings are not owned or secured by the Univer-
sity. Crime statistics for TMC are included in these tallies, and as result, show an increase in certain categories of crimes. 

There was one hate crime to report in 2016, which was a simple assault on public property with a race bias. There were no hate crimes reported in 2017 and one instance of intimidation based 
on ethnicity, which occurred on campus, reported in 2018. Unfounded crimes: 2016 = 0, 2017 = 0, 2018 = 0 

Reported crimes may involve individuals not associated with the institution. 
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Medford/Somerville Year 

On-Campus 
(Incl. Residential) 

On-Campus 
Residential 

Non-Campus 
Property 

Campus 
Totals 

Public 
Property 

Total 

OFFENSE 

Murder/Non-Manslaughter 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Negligent Manslaughter 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Rape 

2016 6 6 0 6 0 6 

2017 3 3 0 3 0 3 

2018 6 6 0 6 0 6 

Fondling 

2016 14 12 2 16 0 16 

2017 6 6 0 6 0 6 

2018 3 2 0 3 1 4 

Incest 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Statutory Rape 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Robbery 

2016 1 0 0 1 0 1 

2017 0 0 0 0 0 0 

2018 1 0 0 1 0 1 

Aggravated Assault 

2016 2 1 0 2 1 3 

2017 2 1 0 2 1 3 

2018 0 0 0 0 0 0 

Motor Vehicle Theft 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Arson 

2016 1 0 0 1 0 1 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Burglary 

2016 12 8 0 12 0 12 

2017 2 0 0 2 0 2 

2018 5 3 0 5 0 5 

Domestic Violence 

2016 1 1 0 1 0 1 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Dating Violence 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Stalking 

2016 2 0 0 2 0 2 

2017 4 0 0 4 0 4 

2018 1 0 0 1 0 1 
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Medford/Somerville Year 

On-Campus 
(Incl. Residential) 

On-Campus 
Residential 

Non-Campus 
Property 

Campus 
Totals 

Public 
Property 

Total 

OFFENSE 

Liquor Law: Arrests 

2016 0 0 0 0 0 0 

2017 1 0 0 1 0 1 

2018 0 0 0 0 0 0 

Violations & Disciplinary 
Referrals 

2016 101 98 0 101 0 101 

2017 164 152 0 164 0 164 

2018 68 65 0 68 0 68 

Drug Law: Arrests 

2016 2 1 0 2 0 2 

2017 2 0 0 2 0 2 

2018 0 0 0 0 0 0 

Violations & Disciplinary 
Referrals 

2016 3 1 0 3 0 3 

2017 2 2 0 2 0 2 

2018 0 0 0 0 0 0 

Illegal Weapons Possession: 
Arrests 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Violations & Disciplinary 
Referrals 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 1 1 0 1 0 1 

There are no hate crime statistics to report for calendar years 2016, 2017 or 2018. 

Reported crimes may involve individuals not associated with the institution. 

Unfounded crimes: 2016 = 0, 2017 = 0, 2018 = 0 
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Grafton Year 

On-Campus 
(Incl. Residential) 

On-Campus 
Residential 

Non-Campus 
Property 

Campus 
Totals 

Public 
Property 

Total 

OFFENSE 

Murder/Non-Negligent 
Manslaughter 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Manslaughter by Negligence 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Rape 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Fondling 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Incest 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Statutory Rape 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Robbery 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Aggravated Assault 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Motor Vehicle Theft 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Arson 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Burglary 

2016 2 0 0 2 0 2 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Domestic Violence 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Dating Violence 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Stalking 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 
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Grafton Year 

On-Campus 
(Incl. Residential) 

On-Campus 
Residential 

Non-Campus 
Property 

Campus 
Totals 

Public 
Property 

Total 

OFFENSE 

Liquor Law: Arrests 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Violations & Disciplinary 
Referrals 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Drug Law: Arrests 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Violations & Disciplinary 
Referrals 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Illegal Weapons Possession: 
Arrests 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Violations & Disciplinary 
Referrals 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

There are no hate crime statistics to report for calendar years 2015, 2016 or 2017. Unfounded crimes: 2016 = 0, 2017 = 0, 2018 = 0 

Reported crimes may involve individuals not associated with the institution. 
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Talloires Year 

On-Campus 
(Incl. Residential) 

On-Campus 
Residential 

Non-Campus 
Property 

Campus 
Totals 

Public 
Property 

Total 

OFFENSE 

Murder/Non-Negligent 
Manslaughter 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Manslaughter by Negligence 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Rape 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Fondling 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Incest 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Statutory Rape 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Robbery 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Aggravated Assault 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Motor Vehicle Theft 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Arson 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Burglary 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Domestic Violence 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Dating Violence 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Stalking 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 
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Talloires Year 

On-Campus 
(Incl. Residential) 

On-Campus 
Residential 

Non-Campus 
Property 

Campus 
Totals 

Public 
Property 

Total 

OFFENSE 

Liquor Law: Arrests 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Violations & Disciplinary 
Referrals 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Drug Law: Arrests 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Violations & Disciplinary 
Referrals 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Illegal Weapons Possession: 
Arrests 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Violations & Disciplinary 
Referrals 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

There are no hate crime statistics to report for calendar years 2016, 2017 or 2018 Unfounded crimes: 2016 = 0, 2017 = 0, 2018 = 0 

Reported crimes may involve individuals not associated with the institution. 
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   School of the Museum of 
Fine Arts 

Year 
On-Campus 

(Incl. Residential) 
On-Campus 
Residential 

Non-Campus 
Property 

Campus 
Totals 

Public 
Property 

Total 

OFFENSE 

Murder/Non-Negligent 
Manslaughter 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Manslaughter by Negligence 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Rape 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Fondling 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Incest 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Statutory Rape 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Robbery 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Aggravated Assault 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Burglary 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 1 0 0 1 0 1 

Motor Vehicle Theft 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Arson 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Domestic Violence 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Dating Violence 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Stalking 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Arrests: Weapons: Carrying, 
Possessing, etc. 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 
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   School of the Museum of 
Fine Arts 

Year 
On-Campus 

(Incl. Residential) 
On-Campus 
Residential 

Non-Campus 
Property 

Campus 
Totals 

Public 
Property 

Total 

OFFENSE 

Disciplinary Referrals: Weapons: 
Carrying, Possessing, etc. 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Arrests: Drug Abuse Violations 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Disciplinary Referrals: Drug Abuse 
Violations 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Arrests: Liquor Law Violations 

2016 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

Disciplinary Referrals: Liquor Law 
Violations 

2016 0 0 0 0 0 0 

2017 2 2 0 2 0 2 

2018 3 3 0 3 0 3 

Tufts University assumed operational control of the School of the Museum of Fine Arts on July 1, 2016. There are no hate crimes to report for 2016, 2017 or 2018. There are no unfounded reports 
in 2016, 2017 or 2018. 

CLERY ACT CRIME DEFINITIONS 
Murder and Non-Negligent Manslaughter 
Te willful (non-negligent) killing of one human being by 
another. Deaths caused by negligence, attempts to murder, 
assaults to murder, suicides, fetal deaths, trafc fatalities, 
accidental deaths, deaths where a victim dies of a heart 
attack as the result of a crime (even where known to have a 
weak heart), and justifable homicides (e.g., killing of a felon 
by a peace ofcer in the line of duty, killing of a felon during 
the commission of a felony by a private citizen) are excluded. 

Manslaughter by Negligence 
Te killing of another person through gross negligence of 
another. Trafc fatalities, accidental deaths not resulting 
from gross negligence, or death due to an individual’s own 
negligence are excluded. 

Robbery 
Te taking or attempting to take anything of value from the  
care, custody, or control of a person or persons by force or  
threat of force or violence and/or by putting the victim in fear. 

Aggravated Assault 
An unlawful attack by one person upon another for the pur-
pose of inficting severe or aggravated bodily injury. Tis 
type of assault usually is accompanied by the use of a weapon 
or by means likely to produce death or great bodily harm. 

Aggravated assault includes assaults or attempts to kill or 
murder; assault with a dangerous or deadly weapon; maim-
ing; mayhem; and assault with disease, explosives, and poi-
soning (including the use of date rape drugs). 

Motor Vehicle Theft 
Te thef or attempted thef of a motor vehicle, including  
any self-propelled vehicle that runs on land surface and not  
on rails. Motorboats, construction equipment, airplanes, and  
farming equipment are specifcally excluded from this cate-
gory. (Motor vehicle thef includes all cases where automobiles  
are taken by persons not having lawful access, even though  
the vehicles are later abandoned—including joy riding.) 

Arson 
Te willful or malicious burning or attempt to burn, with or  
without intent to defraud, a dwelling house, public building,  
motor vehicle or aircraf, or personal property of another, etc. 

Burglary 
Te unlawful entry of a structure to commit a felony or 
a thef. For reporting purposes this defnition includes: 
ofenses that are classifed by local law enforcement agencies 
as burglary, unlawful entry with intent to commit a larceny 
or a felony, breaking and entering with intent to commit a 
larceny, housebreaking, safecracking, and all attempts to 
commit any of the aforementioned. 
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Sex Offenses 
Any sexual act directed against another person without con-
sent of the victim, including instances where the victim is 
incapable of giving consent. 

•  Rape:  Te penetration, no matter how slight, of the vagina 
or anus with any body part or object, or oral penetration 
by sex organ of another person, without the consent of 
the victim. Tis ofense includes the rape of both males 
and females. 

•  Fondling: Te touching of the private body parts of 
another person for the purpose of sexual gratifcation 
without consent of the victim, including instances where 
the victim is incapable of giving consent because of his/ 
her age or because of his/her temporary or permanent 
mental incapacity. 

•  Incest: Sexual intercourse between persons who are 
related to each other within the degrees wherein marriage 
is prohibited by law. 

•  Statutory Rape: Sexual intercourse with a person who is 
under the statutory age of consent. 

CLERY ACT HATE/BIAS CRIMES 
A hate crime is defned as a criminal ofense committed  
against a person or property that is motivated in whole or in  
part by the ofender’s bias. A hate crime is a criminal ofense  
that manifests evidence that a victim was intentionally selected  
because of the perpetrator’s bias against the victim. A hate  
crime is not a separate, distinct crime but is the commission  
of a criminal ofense that was motivated by the ofender’s bias.  
If the facts of the case indicate that the ofender was motivated  
to commit the ofense because of his/her bias against the vic-
tim’s perceived or actual race, gender, gender identity, religion,  
sexual orientation, ethnicity, national origin, or disability, the  
crime is classifed as a hate crime. 

Bias 
Bias is a preformed negative opinion or attitude toward a  
group of persons based on their race, gender, gender iden-
tity, religion, disability, sexual orientation, ethnicity, or  
national origin. 

Although there are many possible categories of bias, under 
Clery only the following eight categories are reported: 

•  Race: A preformed negative attitude toward a group of 
persons who possess common physical characteristics 
(e.g., color of skin, eyes, and/or hair; facial features, etc.) 
genetically transmitted by descent and heredity, which 
distinguish them as a distinct division of humankind 
(e.g., Asians, blacks, whites). 

•  Gender: A preformed negative opinion or attitude toward 
a person or group of persons based on their actual or per-
ceived gender (e.g., male or female). 

•  Gender Identity: A preformed negative opinion or atti-
tude toward a person or group of persons based on their 
actual or perceived gender identity (e.g., bias against 
transgender or gender non-conforming individuals). 

•  Religion: A preformed negative opinion or attitude 
toward a group of persons who share the same religious 
beliefs regarding the origin and purpose of the universe 
and the existence or nonexistence of a supreme being 
(e.g., Catholics, Jews, Protestants, atheists). 

•  Sexual Orientation: A preformed negative opinion or 
attitude toward a group of persons based on their actual 
or perceived sexual orientation. 

•  Ethnicity: A preformed negative opinion or attitude 
toward a group of people whose members identify with 
each other through a common heritage, ofen consisting 
of a common language, common culture (ofen including 
a shared religion), and/or ideology that stresses common 
ancestry. 

•  National Origin: A preformed negative opinion or atti-
tude toward a group of people based on their actual or 
perceived country of birth. 

•  Disability: A preformed negative opinion or attitude 
toward a group of persons based on their physical or men-
tal impairments, whether such disability is temporary or 
permanent, congenital, or acquired by heredity, accident, 
injury, advanced age, or illness. 

Tufs University is required to report statistics for hate/bias 
crimes by the type of bias for the prior listed ofenses (see 
defnitions above) as well as the crimes of larceny-thef, 
simple assault, intimidation, and vandalism (see defnitions 
below). 

Te below listed crimes are not Clery reportable crimes 
unless the crime was motivated by bias. 

•  Larceny-Tef: Te unlawful taking, carrying, leading, or 
riding away of property from the possession or construc-
tive possession of another. (Note: Constructive possession 
is the condition in which a person does not have physi-
cal custody or possession, but is in a position to exercise 
dominion or control over a thing.) 

•  Simple Assault: An unlawful physical attack by one per-
son upon another where neither the ofender displays a 
weapon, nor the victim sufers obvious severe or aggra-
vated bodily injury involving apparent broken bones, loss 
of teeth, possible internal injury, severe laceration, or loss 
of consciousness. 

•  Intimidation: To unlawfully place another person  
in reasonable fear of bodily harm through the use of  
threatening words and/or other conduct, but without  
displaying a weapon or subjecting the victim to actual  
physical attack. 
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•  Destruction/Damage/Vandalism of Property (Except 
“Arson”): To willfully or maliciously destroy, damage, 
deface or otherwise injure real or personal property with-
out the consent of the owner or the person having custody 
or control of it. 

A hate crime is not a separate, distinct crime, but is the 
commission of a criminal ofense that was motivated by 
the ofender’s bias. If the facts of the case indicate that the 
ofender was motivated to commit the ofense because of his/ 
her bias against the victim’s race, religion, ethnicity, national 
origin, gender, gender identity, sexual orientation, or disabil-
ity, the crime is classifed as a hate crime. Sufcient objective 
facts must be present to lead a reasonable and prudent per-
son to conclude that the reported actions were motivated in 
whole or in part by bias. 

Domestic Violence, Federal Defnition 
(1) A felony or misdemeanor crime of violence committed 
(i) by a current or former spouse or intimate partner of the 
victim, (ii) by a person with whom the victim shares a child 
in common, (iii) by a person who is cohabitating with or has 
cohabitated with the victim as a spouse or a partner, (iv) by a 
person similarly situated to a spouse of the victim under the 
domestic violence laws of the jurisdiction in which the crime 
of violence occurred, or (v) by any other person against an 
adult or youth victim who is protected from that person’s 
acts under the domestic or family violence laws of the juris-
diction in which the crime of violence occurred. 

Dating Violence, Federal Defnition 
Violence committed by a person who is or has been in a 
social relationship of a romantic or intimate nature with 
the victim. (1) Te existence of such a relationship shall be 
determined based on the reporting party’s statement and 
with consideration of the length of the relationship, the type 
of relationship, and the frequency of interaction between 
the persons involved in the relationship. (2) For purposes of 
this defnition: (i) Dating violence includes, but is not lim-
ited to, sexual or physical abuse or the threat of such abuse. 
(ii) Dating violence does not include acts covered under 
the defnition of domestic violence. (3) For the purposes of 
complying with the requirements of this section, any inci-
dent meeting this defnition is considered a crime for the 
purposes of Clery Act reporting. 

Stalking, Federal Defnition 
(1) Engaging in a course of conduct directed at a specifc per-
son that would cause a reasonable person to: (i) Fear for the 
person’s safety or the safety of others; or (ii) sufer substantial 
emotional distress. (2) For the purposes of this defnition: (i) 
Course of conduct means two or more acts, including, but 
not limited to, acts in which the stalker directly, indirectly, 
or through third parties, by any action, method, device, or 

means, follows, monitors, observes, surveils, threatens, or 
communicates to or about a person, or interferes with a per-
son’s property. (ii) Substantial emotional distress means sig-
nifcant mental sufering or anguish that may, but does not 
necessarily, require medical or other professional treatment 
or counseling. (iii) Reasonable person means a reasonable 
person under similar circumstances and with similar identi-
ties to the victim. 

Liquor Law Violations 
Te violation of state or local laws or ordinances prohibiting 
the manufacture, sale, purchase, transportation, possession 
or use of alcoholic beverages. Tis includes: the manufacture, 
sale, transporting, furnishing, possessing of intoxicating 
liquor; maintaining unlawful drinking places; bootlegging; 
operating a still; furnishing liquor to a minor or intemper-
ate person; underage possession; using a vehicle for illegal 
transportation of liquor; drinking in public; drinking on a 
train or public conveyance; and all attempts to commit any 
of the aforementioned. (Drunkenness and driving under the 
infuence are not included in this defnition.) 

Drug Abuse Violations 
Te violation of laws prohibiting the production, distribu-
tion and/or use of certain controlled substances and the 
equipment or devices utilized in their preparation and/or 
use. Te unlawful cultivation, manufacture, distribution, 
sale, purchase, use, possession, transportation, or importa-
tion of any controlled drug or narcotic substance. Arrests for 
violations of state and local laws, specifcally those relating 
to the unlawful possession, sale, use, growing, manufactur-
ing, and making of narcotic drugs. Te relevant substances 
include: opium or cocaine and their derivatives (morphine, 
heroin, codeine); marijuana; synthetic narcotics (Demerol, 
methadone); and dangerous non-narcotic drugs (barbitu-
rates, Benzedrine). 

Weapon Law Violations 
Te violation of laws or ordinances prohibiting the manu-
facture, sale, purchase, transportation, possession, conceal-
ment, or use of frearms, cutting instruments, explosives, 
incendiary devices, or other deadly weapons. Tis category 
encompasses weapons ofenses that are regulatory in nature. 
Tis includes: manufacture, sale, or possession of deadly 
weapons; carrying deadly weapons, concealed or openly; 
using or manufacturing of silencers; furnishing deadly 
weapons to minors; aliens possessing deadly weapons; and 
all attempts to commit any of the aforementioned. 

SELECTED MASSACHUSETTS STATE DEFINITIONS 
Te following defnitions are, as required by the Clery Act, 
provided as part of the university’s eforts to educate its 
community about Massachusetts state criminal laws that 
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apply to behavior that is counted for Clery Act purposes 
in the university’s crime statistics as sexual assault, domes-
tic violence, dating violence, and stalking. Te most closely 
analogous state crime law defnitions are set forth below. 
Notwithstanding these state law defnitions, crime statistics 
compiled by the university will be compiled by using the fed-
eral defnitions set forth above. 

Rape 
Under Chapter 265, Section 22, of the Massachusetts General  
Laws (M.G.L.), rape is defned as: Having sexual intercourse  
or unnatural sexual intercourse with a person and compelling  
such person to submit by force and against his or her will, or  
compelling such person to submit by threat of bodily injury. 

Statutory Rape (16 or Under) 
Pursuant to M.G.L. Chapter 265, Section 22A and Section  
23, whoever has sexual intercourse or unnatural sexual inter-
course with a child under 16, and compelling such child to  
submit by force and against his or her will or compels such  
child to submit by threat of bodily injury is prohibited by law. 

Indecent Assault and Battery of a Person Under 14 
M.G.L. Chapter 265, Sections 13B, 13B½, 13B¾, 13BF also 
prohibit indecent assault and battery of a person under 14 
and persons over 14 in general, by mandatory reporters, 
by individuals previously convicted of a crime, and where 
intellectual disability of the victim exists. Although these 
chapters do not provide for a statutory defnition, it should 
be noted that conduct such as touching an individual in an 
indecent way including touching a person’s breasts, buttocks, 
or pubic areas, among other body parts, is prohibited by this 
law. Consent of the person under age 14 will not be consid-
ered as part of the evaluation of this crime. 

Indecent Assault and Battery of a Person Over 14 
M.G.L. Chapter 265, Section 13H also prohibits indecent 
assault and battery of a person over 14. Although this chap-
ter does not provide for a statutory defnition, it should be 
noted that conduct such as touching an individual in an 
indecent way including touching a person’s breasts, buttocks, 
or pubic areas, among other body parts, may be prohibited 
by this law. Consent to the touching will be considered in the 
evaluation of this crime. 

Domestic Violence 
Massachusetts does not have one state defnition of dating 
or domestic violence. However, the most commonly used 
defnition applied to dating and/or domestic violence is 
found in M.G.L. Chapter 209A, which afords complainants/ 
victims/survivors of domestic violence (and other relation-
ship violence) the option to apply for an order of protection 
(“restraining order”) in the state courts. 

Under M.G.L. Chapter 209A, §1, the defnition is drawn 
from the following: 

“Abuse,” the occurrence of one or more of the following acts 
between family or household members: 

(a)  attempting to cause or causing physical harm; 
(b)  placing another in fear of imminent serious physical 

harm; 
(c)  causing another to engage involuntarily in sexual 

relations by force, threat, or duress . . . 
. . . “Family or household members,” persons who: 

(d)  are or were married to one another; 
(e)  are or were residing together in the same household; 
(f)  are or were related by blood or marriage; 
(g)  have ever married or lived together; or 
(h)  are or have been in a substantive dating or engage-

ment relationship, which shall be adjudged by district, 
probate, or Boston municipal courts’ consideration of 
the following factors: 
1.  the length of time of the relationship; (2) the 

type of relationship; (3) the frequency of interac-
tion between the parties; and (4) if the relation-
ship has been terminated by either person, the 
length of time elapsed since the termination of the 
relationship. 

Stalking 
Under Massachusetts law, M.G.L., Chapter 265, Section 43, 
an individual engages in stalking if s/he: 

1.  willfully and maliciously engages in a knowing pattern 
of conduct or series of acts over a period of time directed 
at a specifc person that seriously alarms or annoys that 
person and would cause a reasonable person to sufer 
substantial emotional distress; and makes a threat with 
the intent to place the person in imminent fear of death 
or bodily injury. 

Consent 
Tere is currently no statutory defnition of consent in 
Massachusetts criminal law. 
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COMMUNITY ORIENTED POLICING AND PROBLEM SOLVING (COPPS) 

TUPD has implemented a self-initiated process to reeval-
uate, recommit, and renew its focus on strengthening 
community-police relations while creating a culture of pre-
vention through partnerships and collaborative problem 
solving. To meet this objective, TUPD made an organiza-
tional commitment to develop and implement strategies 
designed to support the philosophy of Community Oriented 
Policing and Problem Solving (COPPS). 

Te COPPS philosophy recognizes that safety is a shared 
responsibility that is best achieved when working in partner-
ship with the community. Frequent community engagement 
sets the foundation that is needed to build sustained and 
meaningful partnerships and engage in collaborative crime 
prevention and/or problem-solving strategies. 

Tis initiative is an ongoing evolving process that incorpo-
rates periodic self-assessments and a commitment toward 
identifying and/or pursuing promising ideas and emerg-
ing practices that are designed to support the philosophy of 
COPPS. 

COPPS Programs 
•  ResCop—Te Residential Community Policing, or 

“ResCop,” program is designed to enhance engagement 
between TUPD and the residence life community, and to 
work in partnership to prevent crime and address safety, 
security, and quality of life issues within the residence 
halls. Select TUPD ofcers are assigned to work in col-
laboration with Residence Life staf, RAs, and student res-
idents, and act as liaisons between Residential Life and 
Public Safety. ResCop Ofcers frequently attend various 
residence hall activities and are available to assist with 
crime prevention and safety programs. 

•  Geographically Based Community-Oriented Policing 
and Problem Solving—Geographically based deploy-
ment plans help to improve the level of service and facili-
tate more contact between the police and the community 
stakeholders within a particular service area. TUPD has 
initiated a geographically based deployment plan on the 
Medford/Somerville campus as a key strategy to build 
long-term meaningful partnerships through consistency 
and familiarization. 

TUPD ofcers are assigned to one of three specifc areas 
(beats) within the campus to engage in COPPS initiatives. 
Ofcers, through frequent and consistent engagement activ-
ities within a defned area, develop a greater sense of local 
concerns, build stronger ties within the community, and 
take ownership of problems within their assigned beat. In 
addition, TUPD provides several programs for students and 

employees geared toward enhancing safety and security on 
campus. For example: 

•  If I Were a Tief—Tis program is designed to help stu-
dents to remember to lock their dorm room door when 
they leave, even when going to the restroom or to take a 
shower. Tis program is conducted at the beginning of 
September when the students meet with their resident 
director and resident assistants for an all-hall meeting. 

•  Cofee with a Cop—TUPD is pleased to ofer a nationally 
recognized program called “Cofee with a Cop,” designed 
to break barriers between the police and members of the 
community in an open forum over a cup of cofee. Tis 
simple idea brings police ofcers and community mem-
bers together—over cofee—to discuss issues and learn 
more about each other. Members of the community can 
ask questions, raise concerns, or just say hello and enjoy a 
cup of cofee with TUPD members. 

•  Bicycle Registration—Students are allowed to bring  
bicycles to campus, but we ask them to register their  
bicycle with TUPD. We advise students to register their  
bicycle so if the bicycle needs to be moved we can con-
tact the student instead of cutting the lock to remove it.  
Also this program helps in the recovery of a bicycle that  
is stolen and recovered by another police department.  
Tis program is conducted at the Mayer Campus Center  
at various times throughout the year and at residence  
hall events. Students may also register a bicycle at the  
TUPD Station on their campus or online. Tis is a free  
service ofered by Public Safety. 

•  Laptop Security—Laptop security, whether it is visual or 
internal to the computer, is a great deterrent. TUPD will 
provide information on diferent devices to help students 
keep their laptop safe. Tis is a free service ofered by 
Public Safety. 

•  Civilian Active Shooter Response Training—TUPD 
ofers training for civilians that is designed to increase 
their chances of surviving an active shooter incident. Tis 
training is taught by members of the TUPD to all incom-
ing frst year students during orientation and is available 
to departments, groups, and organizations afliated with 
the university upon request. 

SECURITY AWARENESS PROGRAMS 
During student orientation in September (Medford/ 
Somerville) and August (Boston and Grafon), students 
are informed of services ofered by the TUPD. Video and 
PowerPoint presentations outline ways to maintain per-
sonal safety and residence hall security. Students are told 
about crime on campus and in surrounding neighborhoods. 
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Similar information is presented to new employees. Crime 
Prevention Programs and Sexual Assault Prevention 
Programs are ofered on a continual basis. 

TUPD works in partnership with Human Resources to pro-
vide crime prevention and safety training to all newly hired 
employees throughout the year. Tose attending receive 
information on the various Public Safety Services and how 
to access the Annual Security and Fire Safety Report. 

Periodically during the academic year, TUPD, in coop-
eration with other university organizations and depart-
ments, may present crime prevention awareness sessions 
on all forms of sexual misconduct, including sexual assault, 
stalking, and dating and domestic violence, safe party host 
training, as well as sessions on alcohol and drug abuse, thef, 
and vandalism, and educational sessions on personal safety 
and residence hall security. 

A common theme of all awareness and crime prevention 
programs is to encourage students and employees to become 
aware of their responsibility for their own security and the 
security of others. In addition to seminars, information is 
disseminated to students and employees through Timely 
Warnings and Safety Alert posters, displays, videos, and 
articles and advertisements in university and student news-
papers. When time is of the essence, information is released 
to the university community through Timely Warnings 
and Safety Alerts sent to university email addresses and/or 
posted in afected areas of campus. 

TUFTS THREAT ASSESSMENT AND MANAGEMENT 
PROGRAM 
The Tufts Threat Assessment and Management Program 
(TTAM) 
TTAM was approved in October 2013 by President Monaco 
as a university-wide initiative designed to prevent targeted 
campus violence. Te mission of TTAM is to determine if an 
individual poses or may reasonably pose a threat of violence 
to others in the Tufs community, and to provide assistance 
to the individual in order to avert the threat and maintain 
the safety of the community. TTAM responds to reports of 
threatening behavior exhibited by students, employees, and 
visitors of the university to ensure that Tufs remains a safe 
place in which to learn, work, and live. If you become aware 
of threatening behavior that you believe may pose a threat to 
our community or one of its members, we encourage you to 
report the situation to TTAM via one of the following mech-
anisms: fle a report online (anonymously if you so choose) 
using TIPS or EthicsPoint (http://sites.tufts.edu/ttam/ 
reporting-a-concern/); consult with a TTAM team member 
(see member listings at http://sites.tufts.edu/ttam/teams/); 
email the TTAM team at threatassessment@elist.tufts.edu; 

or call Tufs University Police. In the case of an imminent sit-
uation, always contact Tufs University Police immediately. 
For more information about TTAM and to view a list of your 
campus’s team members, visit http://ttam.tufts.edu. 

SECURITY AND MAINTENANCE 
Tufs University is like a small city with a large and mobile 
population. Facilities Services is responsible for the upkeep 
of university buildings and property. 

TUPD, in cooperation with Facilities Services and the Ofce 
of Residential Life and Learning, conducts periodic security 
surveys, lighting surveys, and inspections of electronic secu-
rity systems, window security screens, emergency phones, 
and duress buttons in an ongoing efort to examine the 
appropriate level of campus protection. 

Channels of internal communications exist to facilitate 
the repair or improvement of security systems on campus. 
Facilities Services recognizes the importance of responding 
promptly to requests that involve security issues. 

ACCESS TO FACILITIES 
Te safety and security of the Tufs community is taken very 
seriously. Although Tufs encourages the local communities 
to use its facilities, this policy presents unique challenges in 
maintaining safety and security. As a result, there are a few 
general rules in place meant to prevent unauthorized access 
to university buildings and properties. 

During the time period covered by this Annual Security 
and Fire Safety Report, Tufs maintained residence halls on 
the Medford/Somerville campus, one residence hall on the 
Boston-Health Sciences campus, three residence halls on the 
Boston-SMFA campus and one residential fraternity on the 
Grafon campus. Residence hall exterior doors are locked 24 
hours per day with electronic card access, keypad access, or a 
mechanical key lock. Only those with authorized access and 
their escorted guests who have legitimate business inside 
residence halls are allowed entry. All others are considered 
intruders and residents are urged to report their presence 
immediately to TUPD. Access to academic, administrative, 
and clinical facilities varies by use and location. Duplicating 
keys, misuse of an access control card, or propping of exte-
rior doors are violations of university rules and violators 
may be disciplined. 

TUPD and the Ofce of Residential Life and Learning work 
together to provide interior and exterior door access by elec-
tronic cards or keys to authorized residents. 
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NON-CAMPUS BUILDINGS OR PROPERTIES 
TUPD monitors and records through communications with 
the local police agencies any criminal activity at non-campus 
locations. Tis includes of campus locations of recognized 
student organizations. 

TIMELY WARNING 
When TUPD becomes aware of reported crimes that pose 
a serious or continuing threat to the campus community, a 
Timely Warning may be issued in the form of a mass email 
notifcation. When issued in response to an incident, a Timely 
Warning is intended to alert the community and to provide 
guidance to aid in the prevention of similar incidents. 

Te decision to send a Timely Warning is made by TUPD 
command staf on a case-by-case basis in light of the facts 
surrounding a crime, including factors such as the nature 
of the crime, the continuing danger to the campus commu-
nity, and the possible risk of compromising law enforcement 
eforts. 

Te content of a Timely Warning will include pertinent 
information about the crime that triggered the warning and 
information that would promote safety and that could aid 
in the prevention of similar crimes. A Timely Warning will 
never include the name of a reported victim/survivor of a 
reported crime. When appropriate, follow-up information 
will be sent out to the community. 

Students and employees should report criminal ofenses that 
may warrant a timely warning to TUPD at 617.627.6911. 

MISSING STUDENTS POLICY 
Tufs University takes the safety and well-being of its stu-
dents very seriously and has adopted the following policy 
with respect to persons who are believed to be missing in 
accordance with the requirements of Te Higher Education 
Opportunity Act of 2008. 

All on-campus residential students have the option to regis-
ter a confdential contact person to be notifed in the event 
the student is determined to be missing. Te confdential 
contact person, if one is so designated, may be in addition 
to and separate from the person designated by the student as 
an emergency contact. Only authorized campus ofcials and 
law enforcement ofcials will have access to this information. 
If a student opts to register a confdential contact person, a 
Missing Student Contact Registration Form should be com-
pleted and forwarded to the Department of Public Safety. Tis 
form can be found on the Tufs University Department of 
Public Safety website Missing Student Contact Registration 
Form  https://publicsafety.tufts.edu/police/httpgoo-glhnyil4  
and should be submitted via email at pubsafnfo@tufts.edu  

or brought to a Tufs University Police Station on any of the 
four campuses. 

Students, employees, or other individuals must inform 
TUPD or the Dean of Student Afairs Ofce from the missing 
student’s school if it is believed that a student is missing. If a 
student is ofcially determined by law enforcement to have 
been missing for more than 24 hours, or if circumstances 
require more immediate action, the university will notify the 
local law enforcement agency and the student’s Confdential 
Contact Person or (if none has been designated) his or her 
designated emergency contact. If the student is under 18 
years of age and is not emancipated, the university will notify 
the student’s custodial parent or guardian and any other con-
fdential contact person identifed by the student. 

EMERGENCY MANAGEMENT PROGRAM 

EMERGENCY RESPONSE AND EVACUATION 
All emergencies should be reported to TUPD (see Reporting 
Crimes and Emergencies on page 26). Senior administrators 
in the Department of Public Safety are responsible for coor-
dinating university response to emergencies in accordance 
with plans developed under the leadership of the Director of 
Emergency Management. Members of the university com-
munity should familiarize themselves with the Emergency 
Response Guide, found online at http://emergency.tufts. 
edu/guide, and also available in print. Request a print copy 
online, or pick one up at the TUPD station on your campus, 
and keep your print copy readily available in your workplace 
or campus residence to quickly refer to when needed. 

In the event of a signifcant emergency or dangerous situation 
involving an immediate threat to the health or safety of the 
Tufs community, Tufs University will, without delay, and 
taking into account the safety of the community, determine 
the content of the notifcation and initiate the notifcation 
system, unless issuing a notifcation will, in the professional 
judgment of responsible authorities, compromise eforts to 
assist a victim or to contain, respond to, or otherwise miti-
gate the emergency. A reported emergency will be confrmed 
by police dispatched to the scene, the use of video security, 
or a combination of both. A public health emergency will 
be confrmed through consultation with campus medical 
providers or local public health authorities. Message content 
is developed in collaboration with the department(s) with 
subject-matter expertise for the type of emergency and with 
the assistance of University Relations–Communications 
and Marketing; several messages are pre-scripted to enable 
rapid distribution. Messages are sent to students, faculty, 
and staf on the afected Tufs campus(es), or posted or 
announced in areas where afected segments of the campus 
will see or hear the message. Notifcation may be made by 
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email, megaphone or public-address announcement, paper 
postings, or activation of TufsAlert (emergency alert sys-
tem). A senior member of the Department of Public Safety, 
including the Executive Director, Director, or Deputy Chief 
is responsible for confrmation, selecting the appropriate 
segment(s) of the university, determining the content, and 
initiating the notifcation process; however, in an imminent 
threat an on-duty police supervisor is empowered to per-
form these responsibilities, selecting a pre-scripted notifca-
tion message and directing a member of the department to 
activate TufsAlert immediately. Afer the initial alert mes-
sage, additional information may be distributed by another 
alert message, by email, or by web at www.tufts.edu and/ 
or http://announcements.tufts.edu. Te larger community— 
beyond students, faculty, and staf—may access information 
at  http://announcements.tufts.edu or via an email list for 
family of undergraduate students. 

Messages from TufsAlert are sent to university email 
accounts and a text message is sent to mobile phones, and 
by voice to any enrolled phone number. TufsAlert messages 
will be sent to all community members for whom Tufs has 
contact information on the afected campus(es), and will 
contain only a very brief description of the type of emer-
gency along with instructions on self-protection. It’s critical 
that recipients of the alert message follow any instructions 
immediately. Members of the community are reminded to 
provide/update their contact information at the beginning 
of each semester, or may update their contact information at 
any time by visiting http://emergency.tufts.edu/alertupdate. 
A full-scale test of TufsAlert is performed at the beginning 
of the fall and spring semesters on a date that is announced 
by email and in various campus publications. During these 

tests, the university will publicize a link to its emergency 
response procedures in the Emergency Response Guide via 
email and will document for each test a description of the 
exercise, the date, time, and how it was announced. Visit 
http://emergency.tufts.edu/alert for more information. 

Emergency Evacuation 
In the event that it becomes necessary to evacuate a build-
ing, the fre alarm system, or in some buildings a public 
announcement system, may be used to notify occupants. 
When the fre alarm sounds, proceed quickly and calmly to 
the nearest exit or follow the instructions provided over the 
announcement system. 

Always bring essentials with you such as a purse, keys, or 
jacket—you could be displaced from the building for an 
extended period of time. Do not use elevators. It is recom-
mended that you familiarize yourself with two means of exit 
from areas where you routinely work, study, or live. Each 
building has one or more signs posted in a public area iden-
tifying the Area of Gathering, where people should assemble 
afer evacuation. Remain outside the building until a public 
safety ofcial authorizes reentry or directs you to an Area of 
Relocation if the evacuation will be for an extended period 
of time. Visit http://emergency.tufts.edu/guide for more  
information on evacuation and fre safety. 

Evacuation procedures are tested at various times through-
out the year and may be announced in public areas of the 
afected building(s), and may be announced by email to 
afected segments of the campus. Tese drills comply with 
the requirements identifed in HEA (Higher Education Act) 
and/or Clery Act. 

Evacuation Drills All Campuses 2018 

Item # Date Range CAMPUS # EVAC DRILLS Type 

1 1/1/18 to 12/31/18 Medford / Somerville 113 Student residential 

2 1/1/18 to 12/31/18 Medford / Somerville 1 Health Services conducted by staff / FSO 

3 1/1/18 to 12/31/18 Medford / Somerville 13 TAB / Day Care conducted by staff / FSO / SFD 

4 1/1/18 to 12/31/18 Medford / Somerville 2 80 George St 

5 1/1/18 to 12/31/18 Medford / Somerville 9 Elliot Pearson School conducted by staff / FSO / MFD 

6 1/1/18 to 12/31/18 Grafton 2 Student residential 

7 1/1/18 to 12/31/18 Boston 2 Student residential 

8 1/1/18 to 12/31/18 Boston 6 Academic & High Rise 

9 1/1/18 to 12/31/18 Boston / SMFA 2 Student residential 

2018 Total = 147 150 
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SEXUAL MISCONDUCT, SEXUAL ASSAULT, STALKING, DATING AND DOMESTIC VIOLENCE 

Tufts Prohibits Sexual Assault, Stalking, Dating and 
Domestic Violence 
Sexual assault and rape are crimes of violence that are pro-
hibited and are never acceptable at Tufs University. Tufs 
University policy prohibits sex and gender discrimination, 
sexual harassment, sexual assault, and sexual exploitation. 
All the aforementioned conduct is referred to in the Tufs 
policy as “sexual misconduct.” Tufs policy also prohibits rela-
tionship violence (including dating and domestic violence) 
and stalking, all as defned by the Clery Act. Retaliation is 
also prohibited by Tufs policy. Sexual misconduct covered 
under Tufs policy can occur in any sex or gender confgura-
tion (i.e., between the same sex or diferent/other sex or gen-
der) and regardless of sex, gender identity or expression, or 
sexual orientation. For more information about Tufs’ policy 
prohibiting sexual misconduct, stalking, dating and domes-
tic violence see http://oeo.tufts.edu/policies-and-proce-
dures/sexual-misconduct-policy. Please note that although 
this Annual Security and Fire Safety Report summarizes 
Tufs’ policies and procedures applicable to sexual miscon-
duct, stalking, and dating or domestic violence, those actual 
policies and procedures (available here: http://oeo.tufts.edu/ 
policies-procedures/) will control in individual cases that 
fall within the scope of those policies and procedures. 

All allegations of sexual misconduct, stalking, and dating  
or domestic violence in violation of Tufs policy can be  
reported to the Executive Director of the Ofce of Equal  
Opportunity and Title IX/504 Coordinator, Jill Zellmer, at  
jill.zellmer@tufts.edu, 617.627.3298; to TUPD; or through  
the Tufs reporting tool at http://tufts-oeo.ethicspoint. 
com where reporters have the option of being anonymous.  
Crimes of violence that may violate both Tufs policy and  
applicable criminal law may be reported to law enforce-
ment including TUPD. 

Violations of the policy prohibiting sexual misconduct, 
stalking, and dating or domestic violence are subject to 
disciplinary action. Disciplinary consequences for viola-
tions of Tufs policy may include censure, probation, sus-
pension (including indefnite suspension), and expulsion 
for students, and may include warnings (verbal or written), 
suspension, and termination for employees. Te university 
will provide interim measures as appropriate in response to 
reports of sexual misconduct, stalking, and dating or domes-
tic violence in order to stop prohibited conduct, prevent its 
recurrence, and address any efects on campus from such 
conduct, including the elimination of a hostile environment. 
In some instances, this may lead to an accused person’s 
immediate removal from campus or other various available 
and appropriate interim measures. Interim measures will 

also be provided in a manner intended to protect the privacy 
of the reported victim/survivor to the fullest extent possible 
and to the extent that maintaining privacy will not impair 
the ability to provide interim or other protective measures 
and other supports or accommodations. Additional infor-
mation about interim measures and other supports is avail-
able on the University’s Center for Awareness, Resources and 
Education (CARE) website: https://oeo.tufts.edu/care/, or by 
contacting the University’s Ofce of Equal Opportunity at: 
617.627.3298 (https://oeo.tufts.edu/). 

Consent at Tufts 
While there is currently no statutory defnition of consent 
in Massachusetts, under Tufs policy, consent is defned as 
follows: Consent occurs when individuals willingly, unam-
biguously, and knowingly agree to engage in sexual activity 
in a clear and afrmatively communicated way, understood 
by all of the parties involved. Consent is active, not passive. 
Signals of consent must be part of a mutual and ongoing 
process, ofered freely and knowingly. Consent can be given 
by words or actions as long as those words or actions cre-
ate clear, mutually understandable permission regarding the 
conditions of sexual activity. Relying solely on non-verbal 
communication can lead to misunderstandings and harm-
ful consequences for all of the parties involved because this 
form of communication may be unclear. Individuals should 
be able to clearly articulate why and how they knew that they 
had received consent and what they considered to be indi-
cations of consent before they engaged in sexual behavior. 

It is important to remember: 

•  Consent to one sexual act does not constitute or imply 
consent to another act. 

•  Previous consent cannot imply consent to future sexual 
acts. 

•  Consent is always required and cannot be assumed 
based on the parties’ relationship status or sexual history 
together. 

•  Consent can be withdrawn at any time before or during 
sexual activity by either party. 

See http://oeo.tufts.edu/policies-and-procedures/sexual 
-misconduct-policy. 

REPORTING CRIMES AND EMERGENCIES 
Members of the Tufs community are encouraged to report 
all crimes to TUPD. Members of the community may report 
crimes by visiting one of the four university police stations 
on the Medford/Somerville, Boston, SMFA at Tufs, or 
Grafon campuses, or by calling one of the listed phone num-
bers. Tese numbers can also be used if police or emergency 
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medical services are needed in one of these locations. 
Emergency telephones are available throughout all four cam-
puses. Tey are either the general-use wall phones found in 
administrative and clinical buildings or outdoor telephones 
with direct links to campus police. Tey are marked by blue 
lights above them. Tere are more than 100 of these special 
blue light phones on the Medford/Somerville campus. 

Reporting crime is important because it enables the univer-
sity to respond to a victim’s needs, to reassess security con-
trols and patrol strategy, and to develop better methods of 
crime prevention. TUPD ofcers investigate complaints fled 
by community members and pursue investigations to their 
most reasonable conclusion. Follow-up investigations may 
be conducted by detectives with support from local, state, or 
federal law enforcement agencies when necessary or other-
wise appropriate. 

Te interests of the victim are always our primary concern. 
TUPD recognizes the importance of confdentiality, pri-
vacy, and protecting the identity of a victim in the course of 
a successful investigation. In criminal matters, the victim’s 
preferences may greatly infuence the way in which a case is 
processed. 

The university has a number of alternatives at its disposal to 
adjudicate inappropriate behavior, whether or not it is of a 
criminal nature. In addition to pursuing cases through the 
courts, the university uses the internal disciplinary proce-
dures for students and employees described on page 30. 

The university encourages the prompt, accurate reporting 
of all crimes to campus and local police when the victim 
of a crime elects to do so, and when the victim of a crime is 
unable to make a report. The university also encourages 
voluntary, anonymous, and confidential reporting, so that 
TUPD will have the information and also so that it may be 
included in the Annual Security and Fire Safety Report. If 
you wish to report a crime anonymously, you may do so 
by using the link http://publicsafety.tufts.edu and click-
ing on Departments, University Police, Report Crime, and 
Anonymous Crime Reporting. Anonymous crime reports 
are received by EthicsPoint, a private company that provides 
this service to Tufts University in order to ensure your ano-
nymity. When you file a report you will receive a Report Key 
and Password that allows Tufts police to ask follow-up ques-
tions without learning the reporter’s identity. Please log in 
to the EthicsPoint site within five days to check the status of 
your report and for follow-up questions. 

Options for Non-Confdential Reporting and Support 
Students, private employees, and other community members 
(including any third parties) may seek the assistance of the 
Executive Director of the Ofce of Equal Opportunity (OEO) 
and Title IX/504 Coordinator Jill Zellmer, at 617.627.3298 
or  jill.zellmer@tufts.edu in reporting sexual misconduct, 
stalking, and dating or domestic violence. In addition, any-
one can report sexual misconduct, stalking, and dating or 
domestic violence or seek assistance through the Tufs 
reporting tool EthicsPoint at http://tufts-oeo.ethicspoint. 
com, where reporters have the option of being anonymous. 
Students may also seek the assistance of their dean or one of 
the many OEO liaisons (formerly known as Title IX liaisons) 
identifed in this Annual Security and Fire Safety Report, 
who have received training on how to address these reports. 
Employees and other community members may also con-
tact Human Resources or an OEO liaison, both of whom are 
located on every Tufs campus. OEO liaisons are also listed 
at  http://oeo.tufts.edu/tufts-university-title-ix-liaisons. All 
of these individuals can answer questions about university 
resources, supports, and internal/university-based adjudi-
cation options. While the aforementioned reporting options 
are not confdential, they do ofer privacy to the extent pos-
sible. Students and employees who wish to make confden-
tial reports have a number of confdential reporting options 
available to them on and of campus such as counseling, pas-
toral, and medical services. 

Options for Confdential Reporting and Support 
Confdential reporting options include communications  
with the health and mental health counselors and clergy.  
Tese communications are intended to be strictly conf-
dential and Tufs does not have any procedures that require  
pastoral and professional counselors to inform persons  
they are counseling of any procedures to report crimes on  
a voluntary, confdential basis for inclusion in the Annual  
Security and Fire Safety Report. At Tufs we have an ofce  
called the Center for Awareness, Resources and Education  
(CARE), http://oeo.tufts.edu/care/. Tis ofce employs  
limited confdential support for students who may need  
resources during involvement with sexual misconduct  
matters. Te CARE staf are considered to have limited  
confdentiality as they must report—without identifying  
information—incidents of sexual misconduct to the Title  
IX Coordinator for inclusion in the annual crime statistics.  
CARE staf will, however, maintain confdentiality unless  
there is an imminent threat of harm to the reporter/victim/ 
survivor or others, reported conduct involves suspected  
abuse of a minor, or if otherwise permitted by the reporter  
or required by law or by court order. 
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TUFTS’ OFFICE OF EQUAL OPPORTUNITY (OEO) 

OEO is responsible for making inquiries into reports of discrimination and harassment, including sexual misconduct, stalking, 
and dating or domestic violence on behalf of the university and for acting as an independent fact-fnding body for Tufts. OEO 
is also responsible for the investigations under the university-wide Sexual Misconduct Adjudication Process (SMAP) appli-
cable to allegations of sexual misconduct, sexual assault, stalking, and dating or domestic violence that apply to students, as  
well as the process applicable to employees, patients, and third parties. OEO does not have the authority to take disciplinary 
action but shares its fndings with the appropriate administrators who will determine what action, if any, should be taken 
in response to OEO fndings. OEO also facilitates training and educational events to address campus concerns about or 
resulting from sexual misconduct, stalking, and dating or domestic violence. In addition, the CARE offce is also available to 
conduct educational trainings such as healthy relationship trainings; bystander intervention; other sexual misconduct, sex-
ual assault, stalking, and dating or domestic violence prevention; and risk prevention trainings. Tufts offers several training, 
educational, and awareness programs each year, many of which are overseen by OEO. 

SEX-OFFENDER REGISTRY 
Consistent with legal requirements, Tufs is providing a link  
to the Massachusetts Sex Ofender Registry as part of this  
Report. Te Massachusetts Sex Ofender Registry Board  
is responsible for maintaining a database of convicted sex  
ofenders. Information on the Massachusetts Sex Ofender  
Registry Board can be found at the local police departments  
or online at http://mass.gov/sorb. Te information contained  
in this registry cannot be used to commit a crime or to engage  
in illegal discrimination or harassment of an ofender. 

Prohibition Against Retaliation 
Retaliation against anyone who reports an incident of dis-
crimination, harassment, sexual misconduct, stalking, and 
dating or domestic violence; brings forward a complaint; or 
has participated in an inquiry or investigation of this conduct 
under the university’s policy is strictly prohibited. Te prohi-
bition against retaliation applies to a reasonable objection to 
conduct an individual believes in good faith to be a violation 
of law or policy. A person engaged in retaliatory conduct 
will be subject to disciplinary action by the university, which 
may include warnings, reprimands, probation, censure, sus-
pension (including indefnite suspension), or expulsion for 
students, and warnings (verbal or written), suspension, or 
termination for employees. Te university will also provide 
interim measures in response to retaliation-related concerns 
in order to stop prohibited conduct, prevent its recurrence, 
and address any efects on campus from such conduct, 
including the elimination of a hostile environment. In some 
instances, this may lead to a responsible person’s immediate 
removal from campus or other various appropriate interim 
or protective measures. 

REPORTING SEXUAL MISCONDUCT 
Anyone who has been subject to any sexual miscon-
duct, stalking, and dating or domestic violence is encour-
aged to report the incident to TUPD. Depending on the 

circumstances, some of the actions a reporting party can 
expect TUPD to take are to: 

•  Address medical needs 
•  Address immediate safety needs and concerns 
•  Provide notifcation of rights including options for: 

»  counseling services 
»  pursuit of a no-contact order 
»  alternative housing 
»  criminal complaints 
»  referral to disciplinary action through DOSA 
»  academic schedule changes 
»  meeting with a district attorney 
»  a full criminal investigation 

•  Notify OEO and DOSA 
•  Consider issuing a Timely Warning 

Members of TUPD have been trained to respond appro-
priately and with sensitivity to such incidents, and they 
will assist in gaining the cooperation of other police agen-
cies if the incident occurred of campus. TUPD will assist 
in obtaining emergency medical care and can anonymously 
page a trained professional counselor-on-call who is avail-
able to provide immediate confdential emotional support 
and assistance (the individual seeking this support is not 
required to give their name). TUPD can assist in securing 
important evidence and will provide information on and 
support in obtaining restraining orders or other orders of 
protection. If a restraining and/or protection order is issued 
on behalf of any Tufs community member, TUPD will 
review and maintain a copy of the order. TUPD will also 
meet with the members of the Tufs community impacted 
by the order to facilitate adherence to the order while on 
campus. TUPD will also enforce the order if violations are 
reported by conducting an inquiry into the allegations and 
making determinations that may require law enforcement 
actions. Notwithstanding TUPD’s ability to provide this kind 
of support, the university, including TUPD, will respect an 
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individual’s right and decision for anonymity and will report 
the incident to local law enforcement as may be required but 
not disclose the identity of the victim/survivor. 

Te Department of Public Safety will issue a Timely Warning  
if there is a continued threat to the community such as if an  
unknown assailant remains at large. If the suspect is at large,  
a Timely Warning will be issued identifying the suspect (if  
known) with the pertinent information to assist the commu-
nity in being safe. Te reported victim/survivor’s name will  
never be disclosed in a Timely Warning. 

TUPD will provide reported victims/survivors of sexual 
misconduct, stalking, and dating or domestic violence who 
report this misconduct occurring on or of Tufs campus 
with important information about their rights and options 
in writing. Tis important information will include: 

1.  information on the importance of preserving evidence 
that may assist to support a criminal complaint or that 
may be helpful in obtaining a protective order; 

2.  information about how and to whom an incident may be 
reported; 

3.  information about how to seek protective orders and 
other interim measures/supports, including, but not lim-
ited to, stay away orders, no-contact orders, no trespass 
orders, safe housing, changes in work or academic sched-
ules, academic supports, changes in housing, information 
about transportation, health and mental health coun-
seling, obtaining victim advocacy, legal assistance, visa 
and immigration assistance, and student fnancial aid or 
assistance, among other information. Tese interim mea-
sures/supports or information will be made available as 
appropriate regardless of whether a victim/survivor opts 
to bring criminal and/or disciplinary charges; 

4.  options to notify law enforcement authorities (local and 
on-campus) and other campus authorities; 

5.  the right to be assisted by campus authorities in notifying 
local law enforcement if the victim/survivor chooses as 
well as the right to decline to notify law enforcement; and 

6.  the option to withhold the victim/survivor’s name when 
notifying law enforcement or other campus authorities. 

Reported victims/survivors of sexual misconduct who may 
be reluctant to report to TUPD or wish to decline the involve-
ment of law enforcement have many other options for where 
they can report and/or discuss these matters. Tis informa-
tion is listed on the Resources List pages in this report and 
is also available at http://oeo.tufts.edu/sexualmisconduct/ 
resources. Making a police report involves speaking with 
TUPD police ofcers or law enforcement ofcers from the 
local jurisdiction. Anyone wishing to make a police report 
with TUPD, can make one in the TUPD station at Dowling 
Hall or call TUPD directly. 

Reporting a sexual assault, rape, incident of dating or 
domestic violence, stalking, or other form of sexual miscon-
duct does not require the reporter to fle criminal charges. 
However, regardless of whether an incident of sexual mis-
conduct is reported to the police or the University, Tufs 
University Police strongly encourages individuals who have 
experienced sexual misconduct to preserve evidence to 
the greatest extent possible, as this will best preserve legal 
options for them in the future. 

Preserving Evidence 
Below are suggestions for preserving evidence related to an 
incident of sexual misconduct. It is important to keep in 
mind that each suggestion may not apply in every incident: 

General Suggestions: 
•  In order to best preserve their legal options in the future, 

individuals should consider not altering, disposing of, or 
destroying any physical evidence of sexual misconduct. 

•  If there is suspicion that a drink may have been drugged, 
inform a medical assistance provider and/or law enforce-
ment as soon as possible so they can attempt to collect 
possible evidence (e.g., from the drink, through urine or 
blood sample). 

•  Individuals can preserve evidence of electronic commu-
nications by saving them and/or by taking screen shots of 
text messages, instant messages, social networking pages, 
or other electronic communications, and by keeping pic-
tures, logs, or copies of documents that relate to the inci-
dent and/or perpetrator. 

•  Even if survivors choose not to make a complaint with the 
University regarding sexual misconduct, they may con-
sider speaking with University Police or other law enforce-
ment about how to best preserve evidence. Please note 
that, as University employees, University Police would 
have to report the concern to the Title IX Coordinator. 

Physical Evidence Preservation Suggestions Specifc to 
Sexual Assault 
•  Because some evidence, particularly evidence that may 

be located on the body, dissipates quickly (within 48-96 
hours), individuals who have been sexually assaulted and 
wish to preserve evidence should go to a hospital or med-
ical facility immediately to seek a medical examination 
and/or evidence collection. 

•  An individual who has been sexually assaulted and wishes 
to preserve evidence should, if possible, not shower, bathe, 
douche, smoke, brush teeth, eat, drink, use the bathroom, 
or change clothes or bedding before going to the hospital 
or seeking medical attention. 

•  If the individual who has been sexually assaulted decides 
to change clothes or bedding, and wishes to preserve evi-
dence, they should not wash the clothes worn or bedding 
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used during the assault, and should bring them to a hos-
pital, medical facility, or the police in a non-plastic (e.g., 
paper) bag. 

•  In Massachusetts, individuals who have been sexu-
ally assaulted may allow the collection of evidence and 
remain anonymous even if they choose not to make a 
report to law enforcement. Afer the evidence is col-
lected, Massachusetts law requires hospital staf to con-
tact the police in the jurisdiction the incident occurred. 
Te police department will submit the evidence to the 
Massachusetts Crime Lab as an anonymous report. Te 
district attorney’s ofce will also be notifed in the county 
the incident occurred. 

INVESTIGATIONS AND THE OFFICE OF EQUAL 
OPPORTUNITY (OEO) 
It is the responsibility of the Tufs’ Ofce of Equal Opportunity 
(OEO) to make inquiries into reports of sexual misconduct, 
stalking, and dating or domestic violence on behalf of the 
university. OEO has the responsibility—not the parties to 
a complaint—to gather information as part of an investiga-
tion. OEO may make inquiries into matters it knows or rea-
sonably knows about without a complaint being fled. Tufs 
has procedures for students, employees, patients, and third 
parties that are intended to provide for a prompt, equitable, 
fair, and impartial review of complaints. Details about OEO’s 
applicable policies and procedures can be accessed here: 
http://oeo.tufts.edu/policies-procedures. 

OEO will only use investigators who are trained or other-
wise knowledgeable about investigating and analyzing sex-
ual misconduct, stalking, and dating or domestic violence 
complaints and who have been trained on applicable legal 
principles. OEO investigators also receive training on how 
to conduct investigations and adjudication processes that 
protect the safety of victims and promote accountability. 
Similarly, any members of OEO’s adjudication panels receive 
annual training on issues related to dating and domestic 
violence, sexual assault and stalking, and on conducting an 
adjudication process that protects the safety of victims and 
promotes accountability. 

OEO investigators are trained on issues of confdenti-
ality and privacy such as how to respond to requests for  
confdentiality and how to evaluate factors when a com-
plainant requests confdentiality. Awareness of confdential  
resources on campus is also required of all OEO investiga-
tors. Investigators as well as any panel members involved in  
adjudicatory and appeal panels are expected to be impar-
tial and free from any conficts of interest. Concerns about  
conficts of interest should be reported promptly to the  
Executive Director and Title IX/504 Ofcer in the OEO, Jill  

Zellmer, jill.zellmer@tufts.edu to the appropriate dean of  
students (for student matters) or to Human Resources (for  
employees). 

Complaint and Adjudication Process for Students 
For students, violations of the university’s policy that pro-
hibits sexual misconduct can be addressed through a for-
mal complaint adjudication process entitled the Sexual 
Misconduct Adjudication Process (SMAP). Te SMAP is 
generally applicable where the respondent in a case is a stu-
dent. Te SMAP also applies to complaints fled relating to 
stalking and dating and domestic violence. A copy of the 
SMAP can be found on the OEO website at http://oeo.tufts. 
edu/policies-and-procedures/sexual-misconduct-policy. 
Violations of university policy brought under the SMAP 
will be investigated and decided by a decision-making panel 
based on the preponderance of the evidence standard (that is,  
whether it is more likely than not that university policy has  
been violated by the conduct alleged). Decisions under this  
process will be made by a trained panel of three adjudicators  
and the process is intended to provide for prompt, equitable,  
fair, and impartial proceedings. An appeals process is also  
provided by which either a complainant or a respondent may  
appeal the fndings of the decision-making panel based on  
either: (1) procedural error, (2) new information, or (3) the  
sanction. Mediation may be ofered or requested as a means  
to address cases of sexual misconduct. Individuals who report  
or fle a complaint of sexual misconduct with OEO will not be  
required to resolve the matter directly with the respondent.  

Tere is no time limitation for fling disciplinary complaints 
under the SMAP; however, the university can only exer-
cise jurisdiction over a student who has expressed intent 
to attend Tufs or is a matriculated student (as defned by 
that program) at Tufs. Tufs may be limited in its ability to 
respond if a student graduates or otherwise withdraws from 
the university. Disciplinary consequences for students who 
are found to have engaged in sexual misconduct, stalking, 
or dating or domestic violence may include denial of priv-
ileges, disciplinary probation, suspension (including indef-
inite suspension), and expulsion. See the OEO website for 
more information about disciplinary guidelines, http://oeo. 
tufts.edu/sexual-misconduct-student/. Students who bring 
forward sexual misconduct, stalking, and dating or domestic 
violence claims under the SMAP will be told by the assigned 
investigator what information will be provided as part of 
the process, to whom, and why. Students proceeding with a 
claim under the SMAP may appeal decisions as set forth in 
the adjudication process. 

As set forth in more detail in the current disciplinary proce-
dures for students, these pre-appeal proceedings are expected 
to take up to 60 days but, depending on the complexity of the 
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investigation and/or the severity and extent of the alleged 
conduct, more or less time may be required. In those cases 
where the adjudication process will exceed 60 days, OEO 
will contact the parties in writing and advise them of the 
delay and the reason(s) for the delay. Individuals are also 
welcome to contact OEO for periodic status updates. OEO 
will make every efort to try and conduct investigations 
during school breaks or between school years unless doing 
so would sacrifce witness availability or otherwise compro-
mise the process. OEO endeavors to complete appeals of any 
decision within a 30-day period and will contact parties in 
the event of a delay, or parties are welcome to contact OEO 
for status updates. 

Complaint and Adjudication Process for Employees, 
Patients, and Third Parties 
For employees, patients, and third parties, violations of the 
university’s policy prohibiting sexual misconduct, stalking, 
and dating or domestic violence can be addressed under the 
Discrimination Complaint Processing Guidelines. A copy of 
these guidelines can be found on the OEO website, http:// 
oeo.tufts.edu/sexual-misconduct-policy-faculty-staff/. 
Tese Guidelines are generally applicable where the respon-
dent in a case is an employee, patient, or other third party. 

Violations of the university’s policy that prohibits sexual  
misconduct, stalking, and dating or domestic violence that  
are brought under the guidelines will be investigated and  
decided by the preponderance of the evidence standard  
(whether it is more likely than not that university policy has  
been violated by the conduct alleged). Under the guidelines,  
preliminary fndings will be shared with the parties and  
each will be provided with an opportunity to provide addi-
tional information, if any, within seven (7) days. Following  
a review of this information, OEO will make a fnal deci-
sion and refer fndings to the relevant decision-maker.  
Decisions regarding compliance with Tufs policy under  
this procedure will be made by a trained investigator and  
the process is intended to provide for prompt, equitable,  
fair, and impartial proceedings. 

Tere is no time limitation for fling complaints under the 
guidelines; however, the university can only exercise juris-
diction over a current employee and may be limited in its 
ability to respond if a respondent is no longer employed by 
the university. Also, the University may be limited in its abil-
ity to investigate and otherwise respond to dated complaints 
and reports. Disciplinary consequences for violations of the 
university’s policy prohibiting sexual misconduct, stalking, 
and dating or domestic violence by employees may include 
verbal or written warnings, a memorandum of concern, 
denial of a promotion, demotion, suspension, or termina-
tion. Employees who bring forward sexual misconduct, 

sexual assault, stalking, and dating or domestic violence 
claims under this process will be told by the assigned investi-
gator what information will be provided, to whom, and why. 

As set forth in more detail in the current guidelines, these 
proceedings are expected to take up to 60 days but, depend-
ing on the complexity of the investigation and/or the sever-
ity and extent of the alleged conduct, more or less time may 
be required. In those cases where the adjudication process 
will exceed 60 days, OEO will contact the parties in writing 
and advise them of the delay and the reason(s) for the delay. 
Individuals are also welcome to contact OEO for periodic 
status updates. 

Additional Information Regarding Disciplinary 
Proceedings 
Where complaints involve students and/or employees and/ 
or patients/third parties, the complaint process that applies 
to the respondent will normally control. Also, in any type of 
case brought pursuant to the university’s policy prohibiting 
sexual misconduct, stalking, and dating or domestic vio-
lence, one individual each for the complainant or respondent 
may act as a support person/advisor and may accompany the 
complainant and respondent through this process. A sup-
port person/advisor is someone whom the complainant or 
respondent trusts to provide support, guidance, or advice 
during the process. 

However, this support person will be limited in the manner 
of their participation in aforementioned disciplinary pro-
ceedings. Specifcally, they will not be permitted to speak 
as part of the meetings or proceedings, and if the partici-
pation of a support person/advisor is disruptive, they may 
be restricted from the process. At the end of those proceed-
ings (including following any appeal) the result of the disci-
plinary proceeding will be shared in writing with the parties. 
Te OEO Ofce endeavors to provide simultaneous noti-
fcation in writing to both parties of: Tufs’ procedures for 
both parties to appeal the result of the disciplinary proceed-
ing, any change to the result, and when such results become 
fnal. In cases involving sexual violence, stalking, and dating 
or domestic violence, fndings and disciplinary actions may 
be shared consistent with the Family Educational Rights and 
Privacy Act (FERPA). 

Tufs will, upon written request, disclose to the alleged vic-
tim of a crime (as that term is defned in section 16 of title  
18 United States Code), or a non-forcible sex ofense, the  
report on the results of any disciplinary proceeding conducted  
against a student who is the alleged perpetrator of such crime  
or ofense. If the alleged victim is deceased as a result of such  
crime or ofense, the next of kin of such victim shall be treated  
as the alleged victim for purposes of this paragraph. 

TUFTS UNIVERSITY 31 

http://oeo.tufts.edu/sexual-misconduct-policy-faculty-staff/


 

Anonymous Complaints—Non-Confdential 
OEO will accept anonymous reports. However, anonymous 
complainants and/or reporters should understand that while 
the university will do its best to address anonymous com-
plaints and reports, it may be limited in its ability to inves-
tigate and otherwise respond to anonymous complaints and 
reports. Subject to any limitations in its ability to contact 
an anonymous source, OEO will inform an anonymous 
reporter and/or complainant of the information that OEO 
will need in order to investigate and the information that 
OEO will need to disclose in order to address the informa-
tion reported or the complaint fled. 

Anonymous reports of sexual misconduct may be made 
by visiting EthicsPoint at http://tufts-oeo.ethicspoint.com/ 
(with an anonymous option) or by calling EthicsPoint at 
866.384.4277. 

Students seeking to make voluntary confdential reports 
(distinct from anonymous reports) may contact the univer-
sity’s CARE ofce http://oeo.tufts.edu/care/, or may review 
available confdential reporting resources by visiting the 
OEO website at http://oeo.tufts.edu/sexualmisconduct/. 
Individuals may also provide voluntary confdential reports 
to the university for inclusion in its annual crime statistics. 

Privacy 
Tufs will respect the privacy of individuals involved in an 
investigation related to sexual misconduct, stalking, and dat-
ing or domestic violence to the fullest extent possible. As a 
means of honoring the privacy of individuals, the university 
will advise individuals involved in an investigation that they, 
and those with whom they share information, also have a 
responsibility to honor and respect the privacy of other indi-
viduals involved. While the parties are not restricted from 
discussing or sharing information relating to their complaint 
with others who may support them or assist them in pre-
senting their case (such as advisors and/or support persons), 
discretion remains important and is critical to preserving 
the integrity of the investigative process and the privacy of 
the individuals involved. For more information regarding 
privacy, see the Sexual Misconduct Policy at https://oeo. 
tufts.edu/sexual-misconduct-student/ or contact OEO at 
617.627.3298 or oeo@tufts.edu. 

Requests to Remain Confdential or Anonymous 
Note that if a victim/survivor requests that their name not be 
revealed to the respondent/accused or asks that the school 
not investigate or seek action against the respondent/accused, 
the Title IX Coordinator in consultation with other admin-
istrators will consider a number of factors in determining 
whether the university can honor the request, focused on 
campus safety. If the university determines that it can honor 
such a request, the university’s ability to respond fully to the 

incident, including pursuing disciplinary action against the 
alleged respondent/accused, may be limited. However, Tufs 
may be able to take steps to limit the efects of sexual mis-
conduct, sexual assault, stalking, and dating and domestic 
violence and prevent further misconduct by, for instance, 
providing interim measures such as increased monitoring, 
imposing no-contact orders, or providing supervision or 
security at a location or under conditions where alleged mis-
conduct occurred. Te university will also provide interim 
measures/supports to students seeking anonymity or con-
fdentiality, as appropriate. Interim measures/supports are 
described in more detail below. 

In some instances, a respondent may be spoken to without the  
complainant being identifed. In other cases, issues of privacy  
must be balanced against the university’s need to investigate  
and take appropriate action. Although the university afrms  
the right of victims/survivors to decide whether they wish  
to be involved in any process to address sexual misconduct,  
stalking, and dating or domestic violence, individuals should  
understand that if the conduct at issue poses a threat to cam-
pus safety (which includes but is not limited to the involve-
ment of violence, the use of weapons, or repeat ofenders), the  
university will be compelled to address the conduct. 

Resources/Interim Measures 
Tufs will provide support services or “interim measures” as 
appropriate for individuals who report concerns that relate 
to sexual misconduct, stalking, and dating or domestic vio-
lence. Tese support services or interim measures are avail-
able to individuals even if they choose not to fle or pursue 
a disciplinary complaint or if the status of a respondent/ 
accused relationship to the university is unclear (unen-
rolled student, non-employee, etc.). Some of these interim 
measures include but are not limited to: stay away orders; 
no-contact orders; no trespass orders; safe housing; changes 
in work or academic schedules; academic supports; changes 
in housing; information about topics such as transportation, 
health and mental health counseling, obtaining victim advo-
cacy, obtaining legal assistance, obtaining visa and immigra-
tion assistance; and student fnancial aid or other fnancial 
assistance, if any. Tese support services and interim mea-
sures if appropriate will be available at any time, including 
prior to or absent an investigative or adjudication process, 
during an investigative or adjudication process, and afer the 
conclusion of the adjudication process. Generally, interim 
measures will be implemented in a manner that allows for 
equal access to the education of both the complainant and 
the respondent. Tufs University’s Executive Director and 
Title IX/504 Ofcer in OEO, Jill Zellmer (jill.zellmer@ 
tufts.edu; 617.627.3298). She is responsible for ensuring 
the implementation of support services and interim mea-
sures and can provide information regarding available 
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options in consultation with other relevant Tufs adminis-
trators (deans of students, counseling staf, etc.). Further, 
the CARE ofce http://oeo.tufts.edu/care/, can also assist 
with interim measures and information related to reporting 
options, resources, and support for all parties with limited 
policy-based confdentiality. 

Leniency and Maintaining Focus on Sexual Misconduct, 
Stalking, and Dating or Domestic Violence in Disciplinary 
Matters 
Individuals may be concerned about reporting sexual mis-
conduct, stalking, and dating or domestic violence, believing 
that their own behavior might subject them to disciplinary 
action (e.g., a reporting person or witness is underage and 
was using alcohol or was using illegal drugs at the time of the 
incident). Witnesses and reported victims/survivors should 
be assured that the focus in the university’s review of sex-
ual misconduct, stalking, and dating or domestic violence 
is always on the reported behavior, not on whether some-
one was, for example, using alcohol or drugs at the time. 
Individuals are encouraged to come forward and report such 
conduct regardless of the surrounding circumstances. In sit-
uations involving allegations of sexual misconduct, stalking, 
and dating or domestic violence, Tufs University will, to 
the extent allowed by applicable laws and university policy, 
seek to make the sexual misconduct, stalking,  and  dating  or 
domestic violence allegation the primary focus of any inves-
tigation or disciplinary action. In such circumstances, the 
university will exercise leniency regarding secondary con-
duct violations (e.g., underage drinking) and those issues 

will not be subjected to adjudication. It should be noted that 
the use of alcohol or drugs does not excuse sexual miscon-
duct, stalking, and dating or domestic violence, and a person 
who has been incapacitated through the use of alcohol and 
drugs (or by any other means) cannot give efective consent 
to sexual activity. 

Cooperation with Law Enforcement 
OEO will conduct its own investigation and adjudication of 
a disciplinary complaint, regardless of whether the alleged 
sexual misconduct, stalking, and dating or domestic violence 
is also being pursued by law enforcement through the crim-
inal justice system. OEO will comply with law enforcement 
requests for cooperation. At times, that cooperation may 
require OEO to temporarily suspend its fact-fnding inves-
tigation while law enforcement gathers evidence. OEO will 
promptly resume its fact-fnding investigation as soon as it is 
notifed that law enforcement has concluded its information 
gathering and/or that doing so would not impede any law 
enforcement activities. 

Additional information and resources concerning sexual 
misconduct, sexual assault, stalking, and dating or domes-
tic violence can be found on page 26 of this report or by 
reviewing the university’s policy and procedures that pro-
hibit and address sexual misconduct, sexual assault, stalking, 
and dating or domestic violence at http://oeo.tufts.edu/ 
sexual-misconduct-student/. 

Individuals seeking additional information should also visit 
the Tufs Sexual Misconduct Resource site at http://oeo.tufts. 
edu/care/. 

TUFTS’ EDUCATIONAL PROGRAMS TO PROMOTE PREVENTION AND AWARENESS OF SEXUAL MISCONDUCT 
ASSAULT, DATING OR DOMESTIC VIOLENCE, AND STALKING 

Tufs is dedicated to the prevention and awareness of sex-
ual misconduct, stalking, and dating or domestic violence 
within the Tufs community and conducts a number of pre-
vention and awareness programs for its community mem-
bers each year. Many of these programs provide information 
about sexual misconduct, sexual assault, stalking, and dat-
ing or domestic violence and they ofen include information 
about sexual misconduct prevention, risk reduction through 
safe and positive bystander intervention (i.e., Green Dot, 
other bystander intervention training, the Haven, Let’s Talk, 
frst year OEO orientation trainings, etc.). 

Tufs’ Director of CARE ofce, Alexandra Donovan, is 
responsible for coordinating and implementing these eforts 
university-wide. A selected listing of Tufs’ awareness and 

prevention programs is listed below. However, please note 
that Tufs responds on a regular basis to needs for additional 
educational and awareness programs university-wide that 
are not listed below. 

Additional information and/or suggestions or requests, for 
programming should be directed to Alexandra Donovan at 
617.627.5140; or by email at alexandra.donovan@tufts.edu. 

Also, additional information about ongoing programs, safety  
alerts, and educational and other information for the Tufs  
community about sexual misconduct prevention can be  
found at the website of Tufs’ Center for Awareness Resources  
and Education (CARE): http://oeo.tufts.edu/care/. 
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Selected Tufts Educational Prevention Programs 
OEO Training—One aspect of Tufs’ prevention and aware-
ness training includes annual and other regular training on 
Tufs’ internal policies and procedures for addressing sexual 
misconduct, stalking, and dating or domestic violence. 

OEO annually conducts mandatory trainings for all frst-year 
and transfer students and other student groups that may 
request it. During orientation, in particular, these conver-
sations focus on the university’s policy and procedures pro-
hibiting sexual misconduct, stalking, and dating or domestic 
violence, but also on the university’s policy and procedures 
prohibiting sexual misconduct, stalking, and dating or 
domestic violence, reporting options and also discussion on 
the university’s defnition of consent, incapacity, and force. 
Tese interactive trainings include scenarios and vignettes 
for discussion and analysis. 

HAVEN—Tis online learning program created by EverFi 
is provided to AS&E students and is mandatory for enter-
ing frst-year undergraduate students prior to their arrival 
at Tufs. 

First-Year Student (AS&E) Pre-Orientation and Orientation 
Events 
•  Healthy Living Week—providing frst-year students with 

awareness of wellness resources on campus as well as pre-
vention and resources for sexual misconduct 

•  Social Health: How Relationships Afect Your Health 
•  Can We Talk?—A performance-based presentation about 

consent, boundaries, and healthy relationships 
•  FIT (Fitness and Individual Development at Tufs) 

Bystander Training 
•  Step-UP! Bystander Training 
•  Green Dot 

Sexual Assault Awareness Month Events—Every April, the 
university conducts a number of prevention and awareness 
events relating to sexual assault and sexual violence, includ-
ing Take Back the Night and the student-organized event, It 
Happens Here. 

Training with the Sexual Misconduct Prevention 
Specialist—Tufs Director of CARE, Alexandra Donovan, 
conducts numerous trainings throughout the university on 
topics that include awareness of predatory culture, healthy 
relationships, and bystander intervention strategies. 

Boston Area Rape Crisis Center (BARCC) Walk for 
Change—Students and staf participate in a walk to sup-
port BARCC, whose vision is to end sexual violence through 
healing and social change. 

Rape Aggression Defense (RAD)—Classes are held on 
all three campuses upon request and are also part of the 
Experimental College curriculum. 

RESOURCE LIST 

Seeking Medical Treatment 
•  Medford/Somerville Campus 

Tufs University Health Service (confdential) 
617.627.3350; ase.tufs.edu/healthservice 
When Health Service is open, a variety of services are pro-
vided, including options for emergency contraception, med-
ication to reduce the risk of sexually transmitted diseases, 
and prescriptions for medication to prevent HIV. Students 
will not be charged for any medical services or labora-
tory tests needed for care related to sexual assault. Health 
Service does not perform evidence collection kits; students 
are referred to a hospital with that specifc competency. 
Health Service will arrange for transportation for students 
who choose to go to a hospital and will help arrange for a 
medical advocate to meet the student there. All treatment 
at Health Service is completely confdential; parents, guard-
ians, police, or university administrators are never commu-
nicated with, unless the student requests it. 

•  Boston Campus 
Beth Israel Deaconess Medical Center (BIDMC) 
Emergency Department 
617.754.2323 or 617.754.2400 
bidmc.org/CentersandDepartments/Departments/ 
EmergencyMedicine.aspx 
Te Center ofers the service of a Sexual Assault Nurse 
Examiner (SANE), who has special training in medical 
examination, as well as legal, forensic, and psychological 
training. Medication may be given to prevent pregnancy or 
sexually transmitted infections (including HIV). 

•  Grafon Campus 
UMASS Memorial Medical Center 
508.334.1000; umassmemorial.org 
Milford Regional Medical Center 
508.473.1190; milfordregional.org/site/index.cfm 
Tis Center ofers the service of a Sexual Assault Nurse 
Examiner (SANE), who has special training in medical 
examination, as well as legal, forensic, and psychological 
training. Medication may be given to prevent pregnancy or 
sexually transmitted infections (including HIV). 
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MEDFORD/SOMERVILLE CAMPUS RESOURCES 

•  Tufs University Police Department (TUPD) 
617.627.6911 (emergency) 
617.627.3030 (main number) 
You can also contact TUPD by activating one of the 
blue-light phones on campus. TUPD can anonymously 
page a trained professional counselor-on-call, who is avail-
able  to  provide  immediate  confdential  emotional  support  
and assistance (you are not required to give your name). 
Tey can also help with the following: transportation to the 
hospital, safe housing on campus, reporting the assault if 
you wish to do so, and obtaining a restraining order. 

•  Tufs Counseling and Mental Health Service (CMHS) 
(confdential) 
617.627.3360; ase.tufs.edu/counseling 
Te counseling center staf provide counseling and support 
for students. Being sexually assaulted is usually a highly 
traumatic experience. All contacts are confdential. During 
normal business hours, 9 a.m.–5 p.m., Monday through 
Friday, the CMHS staf can provide counseling and sup-
port for students to help victims/survivors understand, cope 
with, and recover from the efects of trauma. All contact 
with the CMHS is confdential and can occur regardless of 
whether an individual is prepared to report the misconduct 
to police or to the OEO. 

Counselor-on-Call: Afer normal business hours, a 
counselor from CMHS is on call 365 days a year for 
afer-hour emergencies. TUPD will anonymously page the 
counselor-on-call for you. Te on-call counselor is a trained 
professional who can provide you with confdential emo-
tional support and assist you in getting the help you need. 
You just need to call TUPD and say, “I need to speak to 
a counselor-on-call,” and you will not need to provide any 
identifying information, just a phone number where the 
counselor can reach you back. 

•  Chaplain’s Ofce (confdential) 
617.627.3427; chaplaincy.tufs.edu/contact 
Te chaplain’s ofce provides confdential counseling and 
assistance with referrals. A chaplain on call is also available 
outside of normal business hours. You can access this chap-
lain by calling TUPD 617.627.3030. You just need to say, “I 
need to speak to a chaplain on call,” and you will not need to 
provide any identifying information, just a phone number 
where the chaplain can reach you back. 

•  Director of CARE (limited policy-based 
confdentiality) 
Alexandra Donovan, alexandra.donovan@tufs.edu 
617.627.5140; http://oeo.tufs.edu/care/ 
Te Director of CARE will provide education for Tufs com-
munity members on Sexual Misconduct, sexual assault, 
stalking, dating and domestic violence awareness, preven-
tion, risk reduction, and bystander intervention, among 
other relevant topics. (See pages above for information on 
limitations on confdentiality in reporting to the Sexual 
Misconduct Prevention Specialist.) 

•  Dean’s Ofces 
Te staf of the dean’s ofces can help arrange for safe hous-
ing and stay-away requests, facilitate schedule changes, and 
provide academic support and accommodations to all stu-
dents involved in sexual misconduct, stalking, or dating and 
domestic violence matters. Tey can also provide informa-
tion about the disciplinary process. 

School of Arts and Sciences, and Engineering, 
Undergraduate Students 
Dean of Students (DOSA) 
617.627.3158 

Graduate School of Arts and Sciences, Graduate 
Students 
Dean of Students 
617.627.3158 

School of Engineering, Graduate Students 
Karen Panetta, Associate Dean 
617.627.5976; karen@eecs.tufs.edu 

Te Fletcher School 
Gerard Sheehan, Executive Associate Dean 
617.627.5997; gerard.sheehan@tufs.edu 

•  Te Women’s Center 
617.627.3184; ase.tufs.edu/womenscenter 
Te Women’s Center staf can provide referrals, informa-
tion, and resources related to sexual misconduct, stalking, 
and dating and domestic violence matters against women, 
men, and people of all genders. Women’s Center staf work 
closely with staf from the Africana, the Asian American, the 
International, the Latino, and the LGBT Centers and have 
information and resources specifc to those communities. 

•  Te LGBT Center 
617.627.3770; ase.tufs.edu/lgbt 
Te LGBT Center can be helpful for specifc questions, 
issues, and resources pertaining to sexual misconduct, 
stalking, and dating and domestic violence matters and the 
LGBT community. 
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•  Ofce of Equal Opportunity (OEO) 
617.627.3298; http://oeo.tufs.edu/ 
OEO cooperates with members of the Tufs community to 
address and resolve all types of complaints of discrimina-
tion, harassment, and sexual misconduct, including sex/ 
gender discrimination, sexual harassment, sexual assault, 
and sexual exploitation, as well as complaints about 
stalking, relationship/domestic/dating violence, and retalia-
tion related to any of these complaints. To learn more about 
OEO and about resources, support, and reporting, please 
visit  http://oeo.tufts.edu/policies-procedures/. 

Also contact the OEO if you have any concerns or com-
plaints related to any discrimination or harassment based 
on any of the following protected categories: race, color, 
national origin, ethnicity, sex, gender, gender identity and/ 
or expression including a transgender identity, age, disabil-
ity, religion, sexual orientation, veteran status, genetics, 
retaliation related to any complaints about these categories, 
and any other characteristic protected by state and federal 
law. OEO also addresses employee requests for disability 
related accommodations and may assist with the various 
schools’ disability services providers. Information about 
student-based disability related accommodations may 
also be accessed directly. Information is available on the 
OEO website: https://oeo.tufts.edu/reporting-resources/ 
reasonable-accommodation-request-student/. 

Individuals may also report any discrimination or harass-
ment, including sexual misconduct, sexual assault, stalking, 
and dating and domestic violence (with an option to remain 
anonymous) by accessing Tufs’ online reporting resource at 
tufts-oeo.ethicspoint.com. 

•  Individuals can also contact the OEO staf directly: 
Jill Zellmer, MSW 
Executive Director and Title IX/504 Coordinator 
Ofce of Equal Opportunity (OEO) 
617.627.3298; jill.zellmer@tufs.edu 

Jennifer Magrone, MSW 
OEO Investigator and Associate Director 
Ofce of Equal Opportunity 
617.627.3298; jennifer.magrone@tufs.edu 

Alida Bogran-Acosta 
OEO Investigator 
Ofce of Equal Opportunity 
617.627.0968; alida.bogran-acosta@tufs.edu 

Ryan Milligan 
OEO Investigator 
Ofce of Equal Opportunity 
617.627.3298; ryan.milligan@tufs.edu 

•  OEO Liaisons (formerly known as Title IX Liaisons) 
for Medford 
oeo.tufs.edu/tufs-university-title-ix-liaisons 
Tese liaisons are able to receive reports of sexual miscon-
duct, stalking, dating and domestic violence, and other 
types of discrimination and retaliation related to any of 
these complaints. Tey can also guide you to the resources 
and support you may need during and afer a sexual mis-
conduct, stalking, and dating or domestic violence incident. 

•  Director of Diversity Education & Development 
Schools of Arts and Sciences, and Engineering 
617.627.3385 

•  Director, Women’s Center 
School of Arts and Sciences, and Engineering 
617.627.4640 

•  Laurie Hurley 
Director of Admissions 
Te Fletcher School 
617.627.2410; laurie.hurley@tufs.edu 

•  Hope Freeman 
Director, LGBT Center 
LGBT Center 
617.627.3027; hope.freeman@tufs.edu 

•  John Morris 
Director of Athletics 
School of Arts and Sciences, and Engineering 
617.627.3798; john.morris@tufs.edu 

•  Susanna H. McGlone 
Director, Fraternity & Sorority Afairs 
School of Arts and Sciences, and Engineering 
617.627.2288; susanna.mcglone@tufs.edu 

•  Karen A. Panetta 
Professor and Associate Dean 
School of Engineering 
617.627.5976; karen@eecs.tufs.edu 

•  Katie Mulroy 
Assistant Director 
Te Fletcher School 
617.627.5997; katie.mulroy@tufs.edu 

•  IRB Administrator 
Ofce of the Vice Provost 
617-636-7512 
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BOSTON AND GRAFTON TUFTS RESOURCES 

Tufts University Police Department (TUPD) 
•  Boston 

Business: 617.636.6610 
Emergency: 617.636.6911 

•  Grafon 
Business: 508.887.4900 
Emergency: 508.839.5303 
TUPD can also help with the following: transportation to 
the hospital, safe housing on campus, reporting an assault if 
you wish to do so, and obtaining a restraining order or other 
orders of protection. Tey will also direct you to all your 
options of resources, supports, and reporting. 

An emergency counselor-on-call is available through TUPD  
for immediate confdential emotional support and assistance  
afer hours. During normal business hours this ofce provides  
short-term confdential counseling for personal problems,  
academic concerns, stress management, anxiety, and family/ 
interpersonal issues, including matters related to sexual mis-
conduct and other types of discrimination and harassment as  
well as stalking and dating and domestic violence behaviors.  
Referrals can also be made for long-term counseling services. 

•  Dean’s Ofces 
Te staf of the dean’s ofces can help arrange for safe hous-
ing and stay-away requests, facilitate schedule changes, and 
provide academic support and accommodations to all stu-
dents involved in sexual misconduct, stalking, and dating 
and domestic violence matters. Tey can also provide infor-
mation about the disciplinary process. You can also contact 
OEO if you want support at your school or campus. 

Cummings School of Veterinary Medicine 
Rebecca Russo 
Director of Admissions 
508.839.7920; rebecca.russo@tufs.edu 

Friedman School of Nutrition Science and Policy 
Matthew Hast 
Dean of Academic Afairs 
617.636.6719; matthew.hast@tufs.edu 

School of Dental Medicine 
Robert H. Kasberg Jr. 
Associate Dean of Admissions & Student Afairs 
617.636.6539; robert.kasberg@tufs.edu 

School of Medicine 
Amy Kuhlik 
Dean of Student Afairs 
617.636.6534; amy.kuhlik@tufs.edu 

•  Ofce of Equal Opportunity (OEO) 
617.627.3298; oeo.tufs.edu 
OEO works with members of the Tufs community to 
address and resolve all types of complaints of discrimina-
tion, harassment, and sexual misconduct including sex/ 
gender discrimination, sexual harassment, sexual assault, 
and sexual exploitation, as well as incidents of stalking, rela-
tionship/domestic/dating violence, and retaliation related 
to any of these complaints. To learn more about OEO and 
about sexual misconduct resources, support, and reporting, 
please visit oeo.tufts.edu/sexualmisconduct/. 

Also contact the OEO if you have any concerns or complaints  
related to any discrimination or harassment based on any of  
the following protected categories: race, color, national ori-
gin, ethnicity, sex, gender, gender identity and/or expression  
including a transgender identity, age, disability, religion, sex-
ual orientation, veteran status, genetics, retaliation related to  
any complaints about these categories, and any other charac-
teristic protected by state and federal law. 

Individuals may also report any discrimination or harass-
ment, including sexual misconduct, stalking, and dating  
and domestic violence matters (with an option to remain 
anonymous) by accessing Tufs’ online reporting resource at 
tufs-oeo.ethicspoint.com. 

•  Individuals can also contact the OEO staf directly: 

Jill Zellmer, MSW 
Executive Director & Title IX Coordinator/504 Ofcer 
Ofce of Equal Opportunity (OEO) 
617.627.3298; jill.zellmer@tufs.edu 

Ryan Milligan, JD 
Investigator 
Ofce of Equal Opportunity 
617.627.3298; ryan.milligan@tufs.edu 

Jennifer Magrone, MSW 
Associate Director and Investigator 
Ofce of Equal Opportunity 
617.627.3298; jennifer.magrone@tufs.edu 

Alida Bogran-Acosta, JD 
Investigator 
Ofce of Equal Opportunity 
617.627.0968; alida.bogran-acosta@tufs.edu 

Physical Well-Being (Medical Services)—Confdential 
•  Tufs Health Services (Medford/Somerville Campus) 

617.627.3350; ase.tufs.edu/healthservice 

•  Boston & Grafon Campuses 
Tese of-campus centers ofer the services of a Sexual 
Assault Nurse Examiner (SANE), who has special training 
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in medical examination, as well as the legal, forensic, and 
psychological needs of a complainant/victim/survivor of 
sexual assault. Beth Israel Deaconess Medical (Medford/ 
Boston Campuses) 617.667.7000; bidmc.org 

UMASS Memorial Medical Center (Grafon Campus)  
508.334.1000; umassmemorial.org 

Milford Regional Medical Center (Grafon Campus)  
508.473.1190; milfordregional.org/site/index.cfm 

Emotional Well-Being (Counseling Services, Confdential) 
•  Tufs Counseling & Mental Health Service 

(Medford/Somerville Campus) 
617.627.3360; ase.tufs.edu/counseling 
An emergency counselor-on-call is available, through 
TUPD, for immediate, confdential emotional support and 
assistance afer hours. During normal business hours, the 
Counseling Center staf can provide counseling and sup-
port for students to help victims/survivors understand, cope 
with, and recover from the efects of trauma. All contact 
with the Counseling Center is confdential and is available 
regardless of whether an individual is prepared to report the 
misconduct to police or the university. 

•  Student Advisory and Health Administration Ofce  
Boston & Grafon Campuses 
617.636.2700 
An emergency counselor-on-call is available, through 
TUPD 617.627.3030, for immediate, confdential emo-
tional  support and  assistance afer hours. During normal  
business hours, this ofce provides short-term confdential 
counseling for personal problems, academic concerns, stress 
management, anxiety, and family/interpersonal issues. 
Referrals can also be made for long-term confdential coun-
seling services. 

•  Tufs Chaplaincy Confdential 
617.627.3427; chaplaincy.tufs.edu 
Te Tufs’ Chaplaincy ofers confdential pastoral care that 
is a type of care and counseling provided by religious pro-
fessionals. It involves non-judgmental and compassionate  
listening that allows people to share their deepest joys, con-
cerns, and hopes in the context of their full humanity, and 
for many, their spirituality. It can be a way to think through 
a relationship or a concern, and it provides a space for con-
fdential sharing in the context of a holistic network of sup-
port. Tere is a Chaplain on call during non-business hours 
that can be accessed through TUPD 617.627.3030. 

Non-Confdential but Private Campus Reporting Options 
University Support and Disciplinary Action 

•  Ofce of Equal Opportunity (OEO) 
oeo.tufs.edu 
oeo@tufs.edu 
tufs-oeo.ethicspoint.com (has an anonymous option) 
617.627.3298 
Te Ofce of Equal Opportunity (OEO) is a university-wide 
resource available to the Tufs community to report inci-
dents of Sexual Misconduct, sexual assault, stalking, and 
dating and domestic violence. OEO can provide students, 
employees, and third parties with information regarding 
available resources and the disciplinary options available, 
as well as information regarding possible civil or crimi-
nal action, including information about how to seek legal 
orders of protection and other interim measures. 

•  OEO Liaisons (formerly known as Title IX Liaisons) 
for Boston and Grafon 
oeo.tufs.edu/tufs-university-title-ix-liaisons 
Tese liaisons are able to receive reports of sexual mis-
conduct and other types of discrimination including sex/ 
gender discrimination, sexual harassment, sexual exploita-
tion, sexual assault, stalking, relationship/domestic/dating/ 
intimate partner violence, and retaliation related to any of 
these complaints. Tey can also guide you to the resources 
and support you may need during and afer a sexual mis-
conduct incident. 

Boston Campus 
Janice Gilkes 
Assistant Dean 
Public Health & Community Med 
617.636.2497; Janice.gilkes@tufs.edu 

Matthew Hast 
Assistant Dean of Student Afairs 
Friedman School of Nutrition Science and Policy 
617.636.6719; matthew.hast@tufs.edu 

Janet Kerle 
Associate Dean of Students 
Tufs University School of Medicine 
617.636.6534; janet.kerle@tufs.edu 

Daniel Volchok, EdD 
Associate Dean of the Sackler School 
Te Sackler School 
617.636.6767; daniel.volchok@tufs.edu 

Katherine Vosker 
Director of Student Afairs 
Tufs University School of Dental Medicine 
617.636.0887; katherine.vosker@tufs.edu 
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Grafon Campus 
Barbara Berman 
Assistant Dean of Student Afairs 
Te Cummings School 
508.839.4725; barbara.berman@tufs.edu 

Lucia Hackett 
Human Resources Business Partner 
Te Cummings School 
508.839.7975 x87975; lucia.hackett@tufs.edu 

OFF-CAMPUS RESOURCES 

•  Boston Area Rape Crisis Center (BARCC) 
Hot Line: 800.841.8371 
Business: 617.492.8306 
barcc.org 
BARCC staf are trained in information specifc to Tufs 
and will provide a range of confdential services for sexual 
assault victims, including a 24-hour hotline, counseling, 
and legal assistance. BARCC also provides medical advo-
cates who ofer emotional support at all the site hospitals 
in the metro area with a Sexual Assault Nurse Examiner. 
BARCC serves women and men. 

•  Center for Violence Prevention and Recovery (CVPR) 
617.667.8141 
bidmc.org/violenceprevention 

•  Victims of Violence Program—Cambridge Health 
Alliance 
617.591.6360; challiance.org/vov/vov.shtml 
VOV provides a range of clinical services to victims of vio-
lence including crisis-intervention, response, hospital-based 
and system-wide victim advocacy and support, longer term 
clinical care for adult survivors of physical and sexual vio-
lence, and a wide array of groups. 

•  Fenway Community Health Violence Recovery 
Program 
888.242.0900; fenwayhealth.org 
Te Program serves the gay, lesbian, bisexual, and trans-
gender community and has resources for victims of hate 
crimes and same-sex sexual assault domestic violence. 

•  RESPOND, Inc. 
617.623.5900; respondinc.org 
Respond Inc. provides 24-hour confdential counseling, 
overnight emergency shelter, support group advocacy and 
other support services for women in coercive and controlling 
relationships. 

•  Rape, Abuse & Incest National Network (RAINN) 
1.800.656.HOPE; rainn.org 

DATING/DOMESTIC/INTIMATE PARTNER/ 
RELATIONSHIP VIOLENCE RESOURCES 

•  Casa Myrna: Safelink Statewide Hotline 
877.785.2020; casamyrna.org 
Casa Myrna provides 24-hour confdential counseling, 
emergency shelter, legal advocacy, and support. Culturally 
diverse resources for victims of domestic violence are avail-
able. Safelink is a 24-hour, live hotline, providing crisis 
intervention, safety planning, and support. 

•  Gay Men’s Domestic Violence Project 
800.832.1901; gmdvp.org 
Te Network provides services for gay and bisexual men 
and transgender people. 

•  Te Network for Battered Lesbians/LA Red 
617.742.4911; tnlr.org 
Te Network provides services for lesbians, bisexual women, 
and transgender people. 

GRAFTON RESOURCES 

•  Daybreak Domestic Abuse 24-Hour Hotline 
Greater Worcester 
508.755.9030 

•  Pathways for Change Worcester 24-Hour Hotline 
800.870.5905 

•  Rape Crisis Center of Central Massachusetts 
24-Hour Hotline: 800.870.5905 
rapecrisiscenter.org 
Te center provides free legal assistance to victims of sexual 
assault. 

LEGAL ASSISTANCE 

•  Adult Sexual Assault, District Attorney’s Ofce 
Middlesex County: 781.897.8300 
Sufolk County: 617.343.4400 
Worcester County: 508.797.4334 

•  Massachusetts Ofce for Victim Assistance 
617.727.5200; mova.state.ma.us 

•  Victim Rights Law Center 
617.399.6720; victimrights.org 
Te center provides free legal assistance to victims of sexual 
assault. Located at BIDMC, the center provides confdential 
support and assistance to victims/survivors of violence and 
abuse. Services include individual and group counseling 
and assistance navigating the medical and legal systems. 
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FIRE SAFETY REPORT 

RESIDENTIAL FIRE SPRINKLER SYSTEM 
All on-campus student housing units are equipped with an 
automatic fre suppression system that is designed, engi-
neered and installed in accordance with applicable state and 
local codes. Te system is connected to the building’s Fire 
Alarm Control Panel, which communicates via Ethernet or a 
two-phone line dialer to the Public Safety Communications 
Center. Te fre suppression systems are tested, inspected, 
and maintained by a state-licensed sprinkler contractor. 

RESIDENTIAL FIRE ALARM SYSTEM 
All on-campus student housing units are protected by 
an automatic fre/smoke detection and warning system, 
designed, engineered, and installed in accordance with 
applicable state and local Codes. Te system communicates 
via Ethernet or a two-phone line dialer to the Public Safety 
Communications Center. Te fre alarm systems are tested, 
inspected, and maintained by a state-licensed fre alarm 
technician. 

PORTABLE FIRE EXTINGUISHERS 
All on-campus buildings, residential, academic, and 
administrative, are equipped with portable dry chemical 
fre extinguishers. Te extinguishers are typically located 
on every foor of the building inside laboratories, utility 
areas, and kitchens. Te extinguishers are maintained by a 
state-licensed contractor in compliance with applicable state 
and local codes. 

PORTABLE FIRE EXTINGUISHER TRAINING 
Portable fre extinguisher training is presented by Fire Safety 
Ofce staf utilizing classroom and/or practical training 
delivery. Te training is available to all university depart-
ments and groups upon request. Residence Life staf receive 
this training each year during staf orientation. 

FIRE AND EVACUATION DRILLS 
Fire drills are conducted in all on-campus student housing 
units twice each academic year, usually within a few weeks 
of the start date of the Fall and Spring semesters. Te drills 
are mandatory, with full evacuation, conducted by the Tufs 
Fire Safety Ofce staf. 

ELECTRICAL APPLIANCES 
Students are prohibited from possessing and using in their 
rooms: “stand-alone” microwave ovens; halogen torchiere 
lamps; multi-head (octopus) desk and foor lamps; electrical 
power strips that lack circuit breaker protection; electrical 
extension cords for permanent use; or mini-lights on the 

ceiling or around doorways. Electric water kettles and irons 
must be UL (or similar) approved and have an automatic 
shut of. No cooking equipment of any kind is allowed in a 
student’s room. 

FURNISHINGS 
Upholstered furnishings located within university buildings 
or any student housing subject to university standards must 
comply with applicable state and local codes. 

SMOKING MATERIALS 
State and local Codes, and university policy prohibit smok-
ing (including e-cigarettes) inside any university building. 

OPEN FLAMES AND FLAMMABLES 
Unless approved by the Fire Marshal in conjunction with 
applicable state and local Codes, open fames, candles, 
incense, camp-stove fuel, containers of butane, charcoal and 
charcoal lighter fuid, freworks, fammable holiday decora-
tions, gasoline, propane, and paint thinner are PROHIBITED 
inside all university buildings. 

FIRE AND LIFE SAFETY AWARENESS 
Community Development Assistants (CDAs) and First 
Year Advisors (FYAs) are presented a Fire and Life Safety 
Awareness seminar every August. Te CDA and FYA staf  
receive program instruction designed to educate them 
regarding procedures they should follow in the case of a fre, 
including information about residential housing Fire and 
Life Safety systems; policy and procedures with regard to 
acceptable and prohibited practices; fre extinguisher opera-
tion; CDA/FYA duties; and areas of gathering and relocation. 

Afer the CDAs and FYAs have successfully completed their 
training, they meet with the students who are assigned to 
their foors/suites and deliver an abbreviated Fire and Life 
Safety Awareness presentation. 

During Freshman Orientation “Operation Awareness,” the 
new students are presented a PowerPoint program with a 
Fire Safety component that focuses on procedures that they 
should follow in the case of a fre, including information 
about fre alarms and emergency evacuation; what to do if 
you discover a fre; prohibited appliances; the importance 
of maintaining constant awareness of exits and exit access 
from all buildings; fre detection and warning devices; fre 
suppression systems; and other pertinent fre-safety issues. 
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RESIDENTIAL FIRE INCIDENT REPORT 
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10 Winthrop Street ✓ ✓ ✓ ✓ 2 0 0 0 0 

100 Packard Avenue ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

101 Talbot Avenue ✓ ✓ ✓ ✓ 2 1 in 2016 0 0 $5000 
Exhaust Fan 
Malfunction 

2nd f 
bathroom 

106 Professors Row ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

1025 Beacon Street / 
SMFA* ✓ ✓ ✓ ✓ 1 1 in 2017 0 0 $50K 

heating 
system 

malfunction 

Basement 
thru 3rd 

foor 

1047 Beacon Street / 
SMFA 

✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

114 Professors Row ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

12 Dearborn Road ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

123 Packard Avenue ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

126 Packard Avenue ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

134 Professors Row ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

176 Curtis Street ✓ ✓ ✓ ✓ 2 1 in 2018 0 0 0 cooking 
1st foor 
kitchen 

25 Whitfeld Road ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

45 Sawyer Avenue ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

54 The Fenway / SMFA** ✓ ✓ ✓ ✓ 0 0 0 0 0 N/A N/A 

80 Professors Row ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

9–11 Sunset Road ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

90–94 Curtis Street ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

92 Professors Row ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

98 Professors Row ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Alpha Phi ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Alpha Psi (Grafton) ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Anthony House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Bartol House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Blakeley Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Bush Hall ✓ ✓ ✓ ✓ 2 1 in 2018 0 0 $100 cooking 
1st foor 
kitchen 

Capen House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Carmichael Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Carpenter House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Chandler House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Davies House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 
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RESIDENTIAL FIRE INCIDENT REPORT (continued) 

M
O

N
IT

O
RE

D
 F

IR
E 

A
LA

RM
SY

ST
EM

FU
LL

 S
PR

IN
KL

ER
 S

YS
TE

M

PO
RT

A
B

LE
 F

IR
E 

EX
TI

N
G

U
IS

H
ER

EV
A

CU
AT

IO
N

 P
LA

N
S

A
N

N
U

A
L 

FI
RE

 D
RI

LL
S

20
16

, 2
01

7,
 2

01
8 

FI
RE

 IN
CI

D
EN

TS

20
16

, 2
01

7,
 2

01
8 

FI
RE

-R
EL

AT
ED

 
IN

JU
RI

ES

20
16

, 2
01

7,
 2

01
8 

FI
RE

-R
EL

AT
ED

 
D

EA
TH

S

20
16

, 2
01

7,
 2

01
8 

PR
O

PE
RT

Y
D

A
M

A
G

E

20
16

, 2
01

7,
 2

01
8 

CA
U

SE
 O

F 
FI

RE

20
16

, 2
01

7,
 2

01
8 

FI
RE

 L
O

CA
TI

O
N

 

11 Fairmount Street*** ✓ ✓ ✓ ✓ 1 0 0 0 0 N/A N/A 

14–16 Bellevue Street*** ✓ ✓ ✓ ✓ 1 0 0 0 0 N/A N/A 

21–23 Bellevue Street*** ✓ ✓ ✓ ✓ 1 0 0 0 0 N/A N/A 

1023 Beacon Street* ✓ ✓ ✓ ✓ 1 0 0 0 0 N/A N/A 

Fairmount House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Hall House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Hallowell Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Haskell Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Hill Hall ✓ ✓ ✓ ✓ 2 1 in 2018 0 0 $100 cooking 
1st foor 
Kitchen 

Hillside Apts “A” ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Hillside Apts “B” ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Hillside House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Hodgdon Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Houston Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Latin Way Dorms ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Lewis Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

McCollester House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Metcalf Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Miller Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Milne House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Posner Hall (Boston) ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Richardson House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Schmaltz House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Sophia Gordon Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

South Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Start House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Stratton Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Tilton Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Tousey House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

West Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Wilson House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Wren Hall ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

Wyeth House ✓ ✓ ✓ ✓ 2 0 0 0 0 N/A N/A 

✓ Indicates Yes N/A = Not Applicable 

* 1023 and 1025 Beacon Street not occupied in Spring semester of 2018 
** 54 The Fenway was vacated in June 2017 

*** Did not come on line until September 2018 
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FIRE REPORTING 
On any campus, in any residence, a person may activate a 
manual fre alarm pull station located near the exits on every 
level in every building. 

To report a fre call 911, then, from a safe area, call TUPD at 
617.627.6911. In addition to the reporter’s use of a personal 
cell phone, numerous emergency phones are available and 
located strategically throughout the campuses and on the 
exterior of various campus buildings. 

EMERGENCY EVACUATION PROCEDURES 
Emergency fre alarm evacuation procedures are posted in 
the common areas of all university buildings. 

LODGING HOUSE LICENSE 
All on-campus student housing units are inspected annually 
by the local fre, building, health, and electrical inspection 
services for code compliance for the issuance of the Lodging 
House License. 

PLANNED IMPROVEMENTS TO SAFETY 
Existing fre alarm systems are closely monitored and main-
tained to assure system reliability. Fire alarm systems that 
are approaching their service life expectancy are upgraded 
routinely; whenever campus buildings undergo major ren-
ovations, the life safety systems, fre detection, and fre sup-
pression systems are upgraded to meet or exceed current 
code requirements. 

FIRE SAFETY WEBSITE 
Te Tufs University Fire Safety website contains informa-
tion on numerous fre and life safety subjects for students, 
parents, faculty, and staf with links to national campus fre 
safety websites. Access the website at: publicsafety.tufts.edu 
then select the “Fire Safety” link. 
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BACKGROUND—DRUG AND ALCOHOL USE AND ADDICTION 

Te illicit use of drugs and alcohol can have a substantial 
adverse impact on the health, safety, and overall success of 
members of the Tufs community and their families. Te 
university is committed to reducing the harm related to the 
misuse and abuse of drugs and alcohol within the university 
community. 

Along with substantial health and safety risks, the misuse 
and abuse of drugs and alcohol can have potentially signif-
icant legal consequences. Terefore, all students, staf, and 
faculty of Tufs University are urged to read the information 
below. 

HEALTH RISKS 
Although drinking in moderation has been shown to have 
some positive impact on health, misuse and abuse of alcohol 
can have negative and ofen dangerous efects. Tese include: 

•  Impairing the judgment and coordination of a driver,  
increasing the likelihood of an accident; Reducing inhibi-
tions, leading to aggression, violence, and/or sexual assault; 

•  Afecting physical health, mental functioning, respiratory 
depression, liver disease, etc.; and, Fetal alcohol syndrome 
for women who drink while pregnant. 

•  Te health risks associated with the illicit use of drugs are 
detailed in the table on pages 46–47. 

THE TUFTS ALCOHOL AND DRUG PROGRAM 
Tufs has implemented a prevention program and a range 
of related services to assist individuals, promote a healthy 
campus environment, and respond to the diverse needs 
of students, faculty, and staf, including non-drinkers as 
well as those in recovery from addiction. Te Tufs Health 
Promotion Department uses an integrated, research-based, 
multi-pronged approach to substance use, misuse, and 
abuse on campus. Focus is placed on personal and individ-
ual needs as well as the environmental factors that infuence 
alcohol and drug use in an efort to promote wellness in our 
community and to optimize our students’ academic success. 

Program oferings include prevention education, outreach, 
and training programs; confdential addiction counseling; 
support group services, assessments by a professional cli-
nician, and treatment referral and information; support for 
family members and children of addicts; information on 
policies and procedures; and opportunities for student lead-
ership and campus dialogue. 

Te Health Promotion Department is located at the Tufs  
Health and Wellness Services, 124 Professors Row. Call  
617.627.5495 for information. Detailed information, including  

of-campus resources, is available at https://students.tufts.edu/ 
health-and-wellness/health-promotion-and-prevention. 
Also found on the Tufs Health Promotion Department’s 
website is practical information about alcohol and the law, 
warning signs of problematic substance use, what to do if a 
friend has too much to drink or has alcohol poisoning, how 
to help someone you know who might have a drinking prob-
lem, and information about treating addiction. 

RESOURCES FOR STUDENTS 

Medford/Somerville 
Tufs University Health and Wellness Services 

Health Service (including Psychiatry) 617.627.3350 
Health Promotion 617.627.5495 
Counseling and Mental Health Service 617.627.3360 

Boston/Grafton 
Student Advisory and Health Administration 

Ofce (all schools) 617.636.2700 
Ofce of Student Afairs (medical school) 617.636.6534 
Massachusetts Dental Society (dental school) 800.342.8747 

RESOURCES FOR EMPLOYEES 
•  Employee Assistance Program: AllOneHealth 

800.451.1834 
Employees who need assistance in dealing with alcohol and 
drug-related concerns including their own use and/or that 
of a family member, friend, or colleague may contact the 
Employee Assistance Program (EAP), AllOneHealth. EAP 
provides confdential problem assessment services, coun-
seling, treatment referrals, follow-up services, and ongo-
ing training and support for managers and supervisors. 
Employees may also visit the EAP section of Access Tufs for 
more information. 

DRUG-FREE CAMPUS/DRUG-FREE WORKPLACE POLICY 
Tufs University prohibits the unlawful manufacture, dispen-
sation, distribution, sale, possession, and use of controlled 
substances, as well as reporting to work or conducting uni-
versity business under the infuence of a controlled substance. 
Tis policy applies on Tufs University property or to uni-
versity activities of-campus, including university-sponsored 
feld trips and study abroad programs. All faculty, staf, and 
students are required to abide by the terms of this policy. In 
addition, Federal law requires that any employee notify the 
university if he or she is convicted of any criminal drug stat-
ute for a violation occurring in the workplace, no later than 
fve days afer such a conviction. Tufs is required to notify 
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the relevant funding agency, within ten days of receiving 
such notice, of any applicable conviction involving employ-
ees engaged in work on a federal grant or contract. 

As a recipient of federal program funding, the university 
must certify under the Drug-Free Workplace Act of 1988 and 
the Drug-Free Schools and Communities Act Amendments 
of 1989 that it has adopted and implemented a program to 
prevent the unlawful possession, use, or distribution of illicit 
drugs and alcohol by students and employees. Te forego-
ing policy is one part of that program. Federal regulations 
implementing these statutes also require that this policy and 
information about the related program be distributed annu-
ally to all campus constituencies. A notice will be sent annu-
ally in the fall to all faculty, students, and staf of the Internet 
location of the current version of the program. 

Tis policy is hereby deemed incorporated into the Faculty 
Handbook and Student Handbook of each of the respective 
schools of the university, as well as the employee handbook 
of the university. Further changes to or clarifcations of this 
policy may be made to all constituencies by electronic or 
paper notifcation. 

DISCIPLINARY SANCTIONS 
Te university may impose disciplinary sanctions on stu-
dents and employees who violate the standards of con-
duct described above. Among the sanctions that may be 
imposed are the following: warning, censure, probation, 
suspension, dismissal, and/or referral to appropriate gov-
ernmental authorities for civil and criminal prosecution. If 
appropriate, the university may also require completion of 
a rehabilitation program in connection with a disciplinary 
matter. Additional information may be found in the student 
and faculty handbooks of each school and in the university 
employee handbook. 

LOCAL, STATE, AND FEDERAL SANCTIONS 
CONCERNING ALCOHOL AND DRUGS 
Local, state, and federal laws make the illegal use of drugs 
and alcohol a criminal ofense. Conviction can lead to 
imprisonment, fnes, and other penalties. Courts do not 
alter sentences so that convicted persons may attend college 
or continue their jobs. A felony conviction may prevent one 
from continuing in or entering certain professions. 

Cities and towns in Massachusetts prohibit public con-
sumption of alcohol and impose fnes for violations. Te 
Department of Recreation and Conservation also prohibits 
public consumption of alcohol in its parks and public recre-
ational areas. Boston and other cities and towns surrounding 
the Tufs campuses have ordinances forbidding the posses-
sion of an open container of alcohol on any public street by 

a person of any age. Anyone choosing to violate such ordi-
nances can be subject to arrest. When liquor- or drug-related 
violations are reported or referred to TUPD, it is Tufs’ pol-
icy to refer these cases to the campus judicial system and/or 
for criminal prosecution. 

Massachusetts law prohibits the sale or delivery of alco-
holic beverages to persons under age 21. Te penalty for 
violating this law may be a fne of up to $2,000 or one-year 
imprisonment, or both. Misrepresenting one’s age or falsi-
fying an identifcation to obtain alcohol is punishable by 
fne. Massachusetts law also prohibits the possession of an 
open container of alcohol in the passenger area of any motor 
vehicle. 

Among the penalties under Massachusetts law for the frst 
conviction of driving under the infuence of alcohol are a 
$5,000 fne, a one-year revocation of driver’s license, up to 
two and a half years in prison, and a mandatory alcohol edu-
cation program. For drivers between 16 and 21, any alco-
hol level greater than .02 (about one drink or one beer) will 
result in immediate revocation of the driver’s license. For 
those over 21, the maximum blood level is .08. 

Massachusetts imposes criminal penalties for the possession 
and/or distribution of controlled substances or drugs with-
out valid authorization, with penalties varying as to the type 
of drug. Under both Massachusetts and federal law, penal-
ties for possession, manufacture, and distribution are greater 
for subsequent convictions, and include mandatory prison 
terms, with the full minimum term being served. 

Massachusetts makes it illegal to be in a place where heroin 
is kept and to be in the company of a person known to pos-
sess heroin. 

Persons convicted of drug possession under state or federal 
laws are ineligible for federal student grants and loans for up 
to one year afer the frst conviction and up to fve years afer 
the second. Te penalty for unlawful distribution of drugs is 
loss of benefts for fve years afer the frst conviction and for 
a longer period afer the second. 

Under federal law, penalties may be doubled when a person 
at least 18 years old distributes drugs to persons under age 
21 within 1,000 feet of a public or private elementary or sec-
ondary school or a public or private college. Tese penalties 
include a mandatory one-year prison term. 

Drug trafcking involves the illegal manufacturing, supply-
ing, transporting, storing, and/or distribution of drugs; drug 
possession involves having drugs for personal consumption 
while possession of large quantities may be deemed an intent 
to distribute, which is subject to larger penalties. 
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Controlled Substances Uses & Effects

DRUGS/CSA SCHEDULES TRADE OR OTHER NAMES MEDICAL USES
DEPENDENCE 
Physical Psychological Tolerance Hours of Duration Usual Methods

N
AR

CO
TI

CS

Opium II III V Dover’s Powder, Paregoric Parepectoin Analgesic, antidiarrheal High High Yes 3–6 Oral, smoked

Morphine II III Morphine, MS Contin, Roxanol, Roxanol SR Analgesic, antitussive High High Yes 3–6 Oral, smoked, injected

Codeine II III V Tylenol w/Codeine, Emprin w/Codeine, Robitussin A-C, 
Fiorinal w/Codeine

Analgesic, antitussive Moderate Moderate Yes 3–6 Oral, injected

Heroin I Diacetyimorphine, Horse, Smack None High High Yes 3–6 Injected, sniffed, smoked

Hydromorphone II Dilaudid Analgesic High High Yes 3–6 Oral, injected

Meperidine (Pethidine) II Demerol, Mepergan Analgesic High High Yes 3–6 Oral, injected

Methadone II Dolophine, Methadone, Methadose Analgesic High High–Low Yes 12–24 Oral, injected

Other Narcotics I II III IV V Numorphan, Percodan, Tussionex, Percocet, Tylox, Fentanyl, 
Darvon, Lomotil, Talwin

Analgesic, antidiarrheal,  
antitussive

High–Low High–Low Yes Variable Oral, injected

DE
PR

ES
SA

NT
S

Chloral Hydrate IV Noctec Hypnotic Moderate Moderate Yes 5–8 Oral Possible Side Effects Slurred speech, 
disorientation, drunken behavior without  
odor of alcohol

Effects of Overdose Shallow respiration, clammy 
skin, dilated pupils, weak and rapid pulse, coma, 
possible death

Withdrawal Syndrome Anxiety, insomnia, tremors, 
convulsions, possible death

Barbiturates II III IV Amytal, Butisol, Fiorinal, Lotsuate, 
Nembutal, Seconal, Tuinal, Phenobarbital

Anesthetic, anticonvulsant, 
sedative, hypnotic, veterinary 
euthanasia agent

High–Moderate High–Moderate Yes 1–16 Oral

Benzodiazepines IV Ativan, Dalmane, Diazepam, Librium, Xanax, Serax, Valium, 
Tranxexe, Verstran, Halcion, Paxipam, Restoril

Antianxiety, anticonvulsant, 
sedative, hypnotic

Low Low Yes 4–8 Oral

Methaqualone I Quaalude Sedative, hypnotic High High Yes 4–8 Oral

Glutethimide III Doriden Sedative, hypnotic High Moderate Yes 4–8 Oral

Other Depressants III IV Equanil, Miltown, Noludar, Placidyl, Valmid Antianxiety, sedative, hypnotic Moderate Moderate Yes 4–8 Sniffed, Oral

ST
IM

UL
AN

TS

Cocaine II Coke, Flake, Snow, Crack Local anesthetic Possible High Yes 1–2 Sniffed, smoked, injected

Amphetamines II Biphetamine, Delcobese, Desoxyn, Dexedrine, Obetrol Attention deficit disorders, 
narcolepsy, weight control

Possible High Yes 2–4 Oral, injected

Phenmetrazine II Preludin Weight control Possible High Yes 2–4 Oral, injected

Methylphenidate II Ritalin Attention deficit disorders, 
narcolepsy

Possible Moderate Yes 2–4 Oral, injected

Other Stimulants Adipex, Cylert, Didrex, Ionamin, Melfiat, Piegine,  
Sanorex, Tenuate, Tepanil, Prelu-2

Weight control Possible High Yes 2–4 Oral, injected

HA
LL

UC
IN

OG
EN

S

LSD I Acid, Microdot None None Unknown Yes 8–12 Oral Possible Side Effects Illusions and hallucinations, 
poor perception of time and distance

Effects of Overdose Longer, more intense “trip” 
episodes, psychosis, possible death

Withdrawal Syndrome Withdrawal syndrome not 
reported

Mescaline and Peyote I Mexc, Buttons, Cactus None None Unknown Yes 8–12 Oral

Amphetamine Variants I 2.5-DMA, PMA, STP, MDA, MDMA, TMA, DOM, DOB None Unknown Unknown Yes Variable Oral, injected

Phencyclidine I PCP, Angel Dust, Hog None Unknown High Yes Days Smoked, oral, injected

Phencyclidine Analogues I PEC, PCPy, TCP None Unknown High Yes Days Smoked, oral, injected

Other Hallucinogens I Bufotenine, Ibogaine, DMT, DET, Psilocybin, Psilocyn None None Unknown Possible Variable, sniffed Smoked, oral, injected

CA
NN

AB
IS

Marijuana I Pot, Acapulco Gold, Grass, Reefer, Sinsemilla, Thai Sticks None Unknown Moderate Yes 2–4 Smoked, oral

Tetrahydrocannabinol I II THC, Marinol Cancer, chemotherapy, 
antinauseant

Unknown Moderate Yes 2–4 Smoked, oral

Hashish I Hash None Unknown Moderate Yes 2–4 Smoked, oral

Hashish Oil I Hash Oil None Unknown Moderate Yes 2–4 Smoked, oral



 

 
 

 
 

 

 
 

 

 
 

 

Federal Traffcking Penalties 

Methamphetamine, Heroin, Cocaine, Cocaine Base, PCP, LSD, Fentanyl, and Fentanyl Analogue 

I I
I 

PENALTY 
2nd Offense 1st Offense QUANTITY DRUG QUANTITY 

PENALTY 
1st Offense 2nd Offense 

Not less than 10 years. 
Not more than life. 

If death or serious 
injury, not less than life. 

Fine of not more than 
$4 million individual. 
$10 million other than 
individual. 

Not less than 5 years. 
Not more than 40 
years. 

If death or serious 
injury, not less than 
20 years. Not more 
than life. 

Fine of not more than 
$2 million individual, 
$5 million other than 
individual. 

10–99 gm or 100–999 gm 
mixture 

Methamphetamine 100 gm or more or 1 
kg1 or more mixture 

Not less than 10 years. 
Not more than life. 

If death or serious 
injury, not less than 
20 years. Not more 
than life. 

Fine of not more than 
$4 million individual, 
$10 million other than 
individual. 

Not less than 20 years. 
Not more than life. 

If death or serious 
injury, not less than life. 

Fine of not more than 
$8 million individual, 
$20 million other than 
individual. 

100–999 gm mixture Heroin 1 kg or more mixture 

500–4,999 gm mixture Cocaine 5 kg or more mixture 

5–49 gm mixture Cocaine Base 50 gm or more mixture 

10–99 gm or 100–999 gm 
mixture PCP 100 gm or more or 1 kg 

or more mixture 

1–9 gm mixture LSD 10 gm or more mixture 

40–399 gm mixture Fentanyl 400 gm or more 
mixture 

10–99 gm mixture Fentanyl Analogue 
100 gm or more 
mixture 

Drug Quantity First Offense Second Offense 

Others2 Any Not more than 20 years. If death or serious injury, not 
less than 20 years, not more than life. Fine $1 million 
individual, $5 million not individual. 

Not more than 30 years. 
If death or serious injury, life 
Fine $2 million individual, $10 million if not individual. 

III
 All Any Not more than 5 years. 

Fine not more than $250,000 individual, $1 million 
not individual. 

Not more than 10 years. 
Fine not more than $500,000 individual, $2 million not individual. 

IV
 All Any Not more than 3 years. 

Fine not more than $250,000 individual, $1 million 
not individual. 

Not more than 6 years. 
Fine not more than $500,000 individual, $2 million not individual. 

V 

All Any Not more than 1 year. 
Fine not more than $100,000 individual, $250,000 
not individual. 

Not more than 2 years. 
Fine not more than $200,000 individual, $500,000 not individual. 

1. Law as originally enacted states 100gm. Congress requested to make technical correction to 1kg. 

2. Does not include marijuana, hashish, or hash oil. (See separate chart.) 
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Federal Traffcking Penalties 

Marijuana 

Quantity Description First Offense Second Offense 

1,000 kg or more; or 1,000 or more 
plants 

Marijuana 

Mixture containing detectable 
quantity* 

Not less than 10 years, not more than life. If death 
or serious injury, not less than 20 years, not more 
than life. Fine not more than $4 million individual, $10 
million other than individual. 

Not less than 20 years, not more than life. If death or 
serious injury, not less than life. Fine not more than $8 
million individual, $20 million other than individual. 

100 kg to 1,000 kg; or 100–999 
plants detectable quantity* 

Marijuana 

Mixture containing 

Not less than 5 years, not more than 40 years. If death 
or serious injury, not less than 20 years, not more 
than life. 

Fine not more than $2 million individual, $5 million 
other than individual. 

Not less than 10 years, not more than life. If death or 
serious injury, not less than life. Fine not more than $4 
million individual, $10 million other than individual. 

50 to 100 kg 

10 to 100 kg 

1 to 100 kg 

5–99 plants 

Marijuana 

Hashish 

Hashish Oil 

Marijuana 

Not more than 20 years. If death or serious injury, not 
less than 20 years, not more than life. 

Fine $1 million individual. $5 million other than 
individual. 

Not more than 30 years. 

If death or serious injury, life. 

Fine $2 million individual. 

$10 million other than individual. 

Less than 50 kg 

Less than 50 kg 

Less than 1 kg 

Marijuana 

Hashish 

Hashish Oil 

Not more than 5 years. 

Fine not more than $250,000. 

$1 million other than individual. 

Not more than 10 years. Fine $500,000 individual, 
$2 million other than individual. 

* Includes Hashish and Hashish Oil (Marijuana is a Schedule I Controlled Substance) 
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FEDERAL PENALTIES AND SANCTIONS FOR ILLEGAL 
POSSESSION OF A CONTROLLED SUBSTANCE 
21 U.S.C. 844(a) 
First conviction: Up to 1-year imprisonment and fned at 
least $1,000 but not more than $100,000, or both. 

Afer 1 prior drug conviction: At least 15 days in prison, not 
to exceed 2 years and fned at least $2,500 but not more than 
$250,000, or both. 

Afer 2 or more prior drug convictions: At least 90 days in 
prison, not to exceed 3 years and fned at least $5,000 but not 
more than $250,000, or both. 

Special sentencing provisions for possession of crack cocaine: 
Mandatory at least 5 years in prison, not to exceed 20 years 
and fned up to $250,000 or both if: 

(a)  1st conviction and the amount of crack possessed 
exceeds 5 grams. 

(b)  2nd crack conviction and the amount of crack possessed 
exceeds 3 grams. 

(c)  3rd or subsequent crack conviction and the amount of 
crack possessed exceeds 1 gram. 

21 U.S.C. 853(a)(2) and 881(a)(7) 
Forfeiture of personal and real property used to possess or to 
facilitate possession of a controlled substance if that ofense 
is punishable by more than 1-year imprisonment. (See spe-
cial sentencing provisions re: crack.) 

21 U.S.C. 881(a)(4) 
Forfeiture of vehicles, boats, aircraf, or any other convey-
ance used to transport or conceal a controlled substance. 

21 U.S.C. 884a 
Civil fne up to $10,000 (pending adoption of fnal 
regulations). 

21 U.S.C. 853a 
Denial of Federal benefts, such as student loans, grants, 
contracts, and professional, and commercial licenses, up to 1 
year for frst ofense, up to 5 years for second and subsequent 
ofenses. 

18 U.S.C. 922(g) 
Ineligible to receive or purchase a frearm. 

Miscellaneous 
Revocation of certain federal licenses and benefts, e.g., pilot 
licenses, public housing tenancy, etc., is vested within the 
authorities of individual federal agencies. 

See the enclosed charts on pages 48 and 49 on “Federal 
Trafcking Penalties” and the description “Federal Pen-
alties and Sanctions for Illegal Possession of a Controlled 
Substance” for additional information. 
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IN CASE OF EMERGENCY, CALL 617.627.6911 OR EXT. 66911 FROM A TUFTS CAMPUS PHONE. 

IN CASE OF FIRE ON THE BOSTON HEALTH SCIENCES AND SMFA CAMPUSES, CALL 911. 

PROGRAM YOUR CAMPUS NUMBER INTO YOUR PHONE FOR QUICK ACCESS. 
NON-EMERGENCY NUMBERS 

Description  Campus  Number 

Public Safety  All  617.627.3502 
Offce of Emergency Management  All  617.627.3030 
Transportation, Parking & ID Cards  All  617.627.3692 
University Police (non-emergency)  All  617.627.3030 
Weather Emergency Hotline  All  617.627.INFO 
Environmental Health & Safety  All  617.636.3615 
Biosafety  All  617.636.3569 
Fire Safety Offce  All  617.627.2745 
Facilities Services  Boston  617.636.3535 
 Grafton  508.839.7921 
 Medford/Somerville  617.627.3496 
Tufts Emergency Medical Services (non-emergency)  Medford/Somerville  617.627.3868 
Counseling & Mental Health Service  Medford/Somerville  617.627.3360 
Health Service  Medford/Somerville  617.627.3350 
SMFA Atrius Health, Harvard Vanguard   617.661.5500 
Risk Management & Workers’ Compensation Program All 617.627.3981 

HELPFUL WEBSITES 

Description URL 
TuftsAlert  http://emergency.tufts.edu/alert 
Emergency Response Guide  http://emergency.tufts.edu/guide 
Transportation, Parking & ID Cards  https://publicsafety.tufts.edu/parking/ 
Public & Environmental Safety  http://publicsafety.tufts.edu 
Offce of Emergency Management  http://emergency.tufts.edu 
University Police  http://publicsafety.tufts.edu/police 
Accident Reporting  http://publicsafety.tufts.edu/accident 
Weather Alerts  http://emergency.tufts.edu/weather 
Campus Closings  www.tufts.edu 
Environmental Health & Safety  http://publicsafety.tufts.edu/ehs 
Biosafety  http://viceprovost.tufts.edu/biosafety 
Fire Safety Offce  http://publicsafety.tufts.edu/fresafety 
Facilities Services  http://operations.tufts.edu/facilities 
Tufts Emergency Medical Services  http://publicsafety.tufts.edu/ems 
Health Service, Counseling & Mental Health Service  http://students.tufts.edu/health-and-wellness 
Health and Wellness–Employees  http://hr.tufts.edu 
International Travel Information   https://access.tufts.edu/international-travel-while-traveling 
Risk Management & Workers’ Compensation Program  https://access.tufts.edu/insurance-and-risk-management 
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